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Resumo 

Pesquisas sobre microagressões raciais como uma forma de discriminação racial su6l tem recebido 

atenção crescente. Todavia, a perspe6va do emissor e os antecedentes psicológicos das microagres-

sões raciais permanecem pouco estudados. O presente estudo inves6gou os processos psicológicos 

que predizem a probabilidade de comunicar microagressões raciais entre membros adultos da maio-

ria étnica irlandesa (N = 254). Considerando pesquisas anteriores sobre o tema, formulou-se a hipó-

tese de que as normas an6 preconceito intrínsecas e extrínsecas preveriam comunicações racialmen-

te microagressivas com formas su6s de preconceito racial mediando essa relação. Com base nos prin-

cípios do modelo de jus6ficação-supressão da expressão do preconceito, esperava-se perceber que a 

crença em um mundo justo ampliasse a relação entre o preconceito racial su6l e a probabilidade mi-

croagressiva. Como esperado: normas intrínsecas previram nega6vamente as comunicações microa-

gressivas e normas extrínsecas as previram posi6vamente. O preconceito racial su6l como mediador 

foi parcialmente apoiado: a) o racismo moderno mediou o vínculo entre as normas intrínsecas e a 

probabilidade microagressiva, enquanto b) o racismo aversivo mediou o vínculo entre as normas ex-

trínsecas e a probabilidade microagressiva. Este úl6mo sugere que as normas an6 preconceito na so-

ciedade podem levar ao aumento da ansiedade intergrupal que, por sua vez, pode aumentar a pro-

babilidade de comunicar microagressões raciais. A crença em um mundo justo não foi um moderador 

significa6vo nas associações testadas. Resultados e implicações são discu6dos. Sugestões para pes-

quisas futuras incluem um incen6vo para incorporar as perspe6vas do emissor e do recetor em estu-

dos sobre microagressões raciais para compreender seus processos psicológicos subjacentes. 

Palavras-chave: microagressões raciais, normas sociais, preconceito racial su6l, crença em um 

mundo justo, Irlanda 

Códigos PychINFO: 

2930 Cultura e Etnologia 

3020 Grupo e Processos Interpessoais
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RACIAL MICROAGGRESSIONS IN IRELAND

Abstract  

Recently, research on racial microaggressions as a form of subtle racial discrimina6on has received 

increasing aZen6on. However, the perspec6ve of the deliverer and the psychological antecedents of 

racial microaggressions remain understudied. The present study inves6gated the psychological pro-

cesses that predict the likelihood to communicate racial microaggressions among adult Irish ethnic 

majority members (N = 254). Considering previous research on predictors of subtle prejudice and mi-

croaggressive communica6on, it was hypothesized that intrinsic and extrinsic an6-prejudice norms 

would predict racial microaggressive communica6ons with subtle forms of racial prejudice media6ng 

this rela6onship. Based on the tenets of the jus6fica6on-suppression model of the expression of 

prejudice, it was also expected that belief in a just world would exacerbate the rela6onship between 

subtle racial prejudice and microaggressive likelihood. As expected, intrinsic norms nega6vely pre-

dicted microaggressive communica6ons while extrinsic norms predicted them posi6vely. The mediat-

ing role of subtle racial prejudice was par6ally supported: a) modern racism mediated the link be-

tween intrinsic norms and microaggressive likelihood, while b) aversive racism mediated the link be-

tween extrinsic norms and microaggressive likelihood. The laZer suggests that an6-prejudice norms 

in society may lead to increased intergroup anxiety which, in turn, may increase the likelihood to 

communicate racial microaggressions. Belief in a just world was not a significant moderator in any of 

the hypothesized associa6ons. The results and their implica6ons are discussed. Sugges6ons for future 

research include an encouragement to incorporate both deliverer and receiver perspec6ves in studies 

on racial microaggressions in order to understand their underlying psychological processes.  

Keywords: racial microaggressions, social norms, subtle racial prejudice, belief in a just world, 

Ireland 

PsychINFO Codes: 

2930 Culture and Ethology 

3020 Group & Interpersonal Processes 
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Introduc:on 

Racial discrimina6on has been described as a highly contagious and resilient virus which spreads and 

mutates across different social contexts (e.g., Dovidio & Gaertner, 2000; Korff, 2000). Historically, bla-

tant racial discrimina6on such as the South African Apartheid system and the American racial segre-

ga6on laws have, righuully, received a high level of priority in social psychological research (e.g., 

Bobo, 2011; Painter & Blanche, 2004). However, survey studies of racial avtudes and beliefs suggest 

that blatant racism has declined over the past decades (e.g., Dovidio et al., 2017a; Schuman et al., 

1985; Taylor et al., 1978). Despite this tendency, support for an6-racist governmental policies has re-

mained weak over 6me (e.g., Jacobson, 1985; Kinder & Sears, 1981; Yogeeswaran et al., 2018). In ad-

di6on, a number of experimental studies have shown that subtle indicators, such as non-verbal re-

sponses, con6nue to reveal nega6ve differen6al treatment of Black individuals, even among those 

who claim to be non-prejudiced (Crosby et al., 1980; Dovidio et al., 1997). When blatant racism is in 

decline, how do we explain these paradoxical findings? 

Some researchers have proposed models of subtle racism and suggested that subtle forms of 

racial discrimina6on, such as racial microaggressions, have increased (e.g., King et al., 2011; Pager & 

Shepherd, 2008). As opposed to blatant discrimina6on, subtle discrimina6on is not necessarily con-

scious, inten6onal nor unlawful which can make such behaviors difficult to address for individuals 

both on the delivering and the receiving end. This presents a problem because it may create situa-

6onal ambiguity that may cause higher stress levels on both sides which, in turn, makes it more diffi-

cult to decide on a coping response (Pascoe & Smart Richman, 2009). Furthermore, this poten6al 

ambiguity in conjunc6on with the cogni6ve automa6city that oyen lead to subtle discrimina6on 

make such behaviors highly complex which, in turn, make them difficult to tackle in interven6ons 

aimed at reducing them. Congruent with this line of arguments, a meta-analysis by Jones and col-

leagues (2016) has shown that subtle discrimina6on has as much a detrimental effect as blatant dis-

crimina6on on minority members (see also Chakraborty & McKenzie, 2002; Okazaki, 2009). More-

over, previous research has shown that prevailing social norms of being unprejudiced (e.g., egalitarian 

norms) play a key role in the change from blatant to subtle discrimina6on that contemporary society 

has seen over the last decades (see e.g., Crandall et al., 2002). Hence, it is crucial to understand the 

psychological processes that predict subtle racial discrimina6on, including the role that social norms 

play, in order to design successful interven6ons aimed at minimizing its adverse effects. 
A high volume of recent research on subtle discrimina6on has focused on racial microaggressions  

in the U.S. (see e.g., Sue et al., 2007, 2008, 2009). Yet, some authors have argued that the conceptu-

aliza6on and opera6onaliza6on of microaggressions is problema6c, among other due to a) the am-

biguous, implicit and contradictory nature of the concept, and b) the fact that contextual and situa-

6onal factors have been overlooked when defining the concept (see e.g, Garcia & Johnston-Guerrero, 

2016; Haidt, 2017; Lilienfeld, 2019, 2017a, 2017b). These aspects point to the argument that the con-

cept of microaggressions and their underlying psychological processes are more complex than what 

research has covered so far. Thus, with this study, we aim to contribute to a clarifica6on of the con-
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ceptualiza6on and opera6onaliza6on of racial microaggressions by inves6ga6ng them outside the 

U.S. The fact that most research on racial microaggressions has been conducted in the U.S. presents a 

problem as discriminatory behaviors oyen differ across cultural contexts based on social norms (see 

e.g., De Franca & Monteiro, 2013). The present study aims to address this tendency by inves6ga6ng 

how social norms may influence racial microaggressions in Ireland. This contributes greatly to the ex-

is6ng literature as, to our knowledge, only one study has been conducted on microaggressions in Ire-

land and only in the refugee popula6on (Sheridan, 2021).  

Compared with the U.S., Ireland is largely ethnically homogenous with 91.7% self-declaring as 

White in the most recent census (CSO Ireland, 2016). One of the reasons is that Ireland, historically, is 

a country of emigra6on and, thus, immigra6on is a rela6vely new phenomenon (Mac Éinrí & White, 

2008). In the most recent census, individuals of Black ethnic origin only made up 0.002% of the Irish 

popula6on and is only slowly increasing (CSO Ireland, 2016). Historically, Ireland has been largely po-

li6cally conserva6ve compared to several other European countries (Field, 2018). However, this ten-

dency has changed in recent years where the poli6cal landscape has moved further toward the ley. 

For instance, in 2015, Ireland was the first country in the world to legalize same-sex marriage by pop-

ular vote (Tobin, 2016). In sum, Ireland’s migratory an poli6cal context migra6on and poli6cs differs 

greatly from the U.S.-American context.  

Subtle discrimina6on from the perspec6ve of the deliverer has been studied extensively since 

the 1980s (DuckiZ, 2010). However, subtle discrimina6on in the framework of racial microaggressions 

has mainly been studied from the perspec6ve of the receiver (e.g., Constan6ne & Sue, 2007; Nadal et 

al., 2012a; Sue et al., 2010). Two recent studies by Kanter and colleagues (2017; 2020), which focused 

on the perspec6ve of the deliverer, have shown that subtle forms of racial prejudice are related to 

ethnic majority members’ likelihood to communicate racial microaggressions. Nevertheless, predic-

tors of the likelihood to enact microaggressive behavior remain unclear. The present study extends 

previous research by examining an6-prejudice norms in society as an antecedent to racial microag-

gressive communica6on. Furthermore, subtle racial prejudice is considered to be a media6ng variable 

for this associa6on. Moreover, it was tested whether belief in a just world as a personal belief system 

moderated the rela6onship between subtle racial prejudice and microaggressive likelihood.  

The aims of the present study were 1) to help gain greater clarity about how to conceptualize 

and opera6onalize microaggressions in the Irish context, 2) to replicate, in the Irish context, previous 

findings from the U.S. context in which a link between subtle racial prejudice and microaggressive 

behaviors has been established 3) to contribute to the exis6ng literature by inves6ga6ng the psycho-

logical processes that lead ethnic majority members to deliver racial microaggressions. 
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Chapter I - Literature Review 

Jones and colleagues (2016) defined subtle discrimina6on as “nega6ve or ambivalent demeanor and/

or treatment enacted toward social minori6es based on their minority status membership that is not 

necessarily conscious and likely convey ambiguous intent. Compared to overt discrimina6on, subtle 

discrimina6on is less likely to be unlawful” (p. 1591). This implies that subtle discrimina6on as op-

posed to blatant discrimina6on, is frequently unrecognized by the deliverer. Moreover, it is some-

6mes, but not always, ambiguous (i.e., difficult to aZribute to prejudice) which make such acts more 

difficult to pinpoint and address for the receiver, though they may s6ll have underlying nega6ve im-

pacts on the receiver’s mental health and well-being (Jones et al., 2016). Subtle discrimina6on has 

long been studied in social psychology but mainly from the perspec6ve of the deliverer, while re-

search on microaggressions has mainly focused on the receivers. The present research integrated 

these two tradi6ons by looking at the perspec6ve of deliverers of subtle discrimina6on in a microag-

gressions framework. 

Racial microaggressions can be considered a subtle form of perceived discrimina6on and was 

defined by Sue and colleagues (2007) as “brief and commonplace daily verbal, behavioral, or envi-

ronmental indigni6es, whether inten6onal or uninten6onal, that communicate hos6le, derogatory, or 

nega6ve racial slights and insults toward people of color” (p. 271). According to Lui and colleagues 

(2020), blatant discrimina6on and subtle discrimina6on in the form of microaggressions differ on the 

dimension of ambiguity; the more ambiguous, the more subtle. However, individuals may perceive 

unfair treatment and unambiguously aZribute it to prejudice. In turn, the adverse impact on the re-

ceiver’s mental health and well-being is linked to this aZribu6on rather than the inten6on or con-

sciousness with which the treatment was delivered. 

Extensive research has shown a rela6onship between racial prejudice and racial discrimina6on 

(for a review, see Oswald et al., 2013). Fiske and North (2015) found that current measures of racial 

prejudice are more subtle than earlier ones while several scholars have found that these measures 

are associated with subtle forms of discrimina6on: For instance, Brief and colleagues (2000) found 

that modern racism predicts employment discrimina6on. Addi6onally, Dovidio and colleagues (2002) 

summarized empirical findings which indicated that aversive racism is posi6vely associated with 

White individuals’ discriminatory behavior toward Black minority members in the U.S. Moreover, Yo-

geeswaran and colleagues (2018) found empirical support that colorblindness predicted opposi6on to 

policies that redress inequali6es between ethnic majority and minority groups in New Zealand. In 

sum, it appears that subtle racial prejudice plays a significant role in predic6ng subtle forms of racial 

discrimina6on. 

Allport (1954) defined prejudice as an “aversive or hos6le avtude toward a person who belongs 

to a group, simply because they belong to that group, and is therefore presumed to have the objec-

6onable quali6es ascribed to that group” (p. 7). This implies that prejudice typically involves biases 

against groups, however, contemporary research has shown that such biases do not necessitate abso-

lute nega6vity. For example, ageism and sexism are not marked by overall an6pathy, but rather a mix 
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of benevolence and nega6vity (e.g., Fiske et al., 2007; Glick & Fiske, 2001). What subtle forms of con-

temporary racial prejudice have in common is a core of devaluing sen6ments which is less overt, to 

oneself and others, than the blatant nega6vity that classic prejudice encompasses (Gaertner & Do-

vidio, 1986; McConahay, 1986; Pevgrew & Meertens, 1995). To exemplify, we have reviewed subtle 

forms of contemporary racial prejudice: 

Modern Racism (McConahay, 1983, 1986) was derived from symbolic racism theory (Sears, 1988; 

Henry & Sears, 2002), however, the concepts differ in where racial prejudice stems from. Symbolic 

Racism proposes that White individuals’ nega6ve avtudes are primarily rooted in concerns that Black 

individuals threaten White individuals by viola6ng principles of individualism. Conversely, modern 

racism theory hypothesizes that various forms of nega6ve affect may be acquired at an early age and 

persist into adulthood (Gaertner & Dovidio, 2005). Both concepts characterize the avtudes of indi-

viduals holding poli6cally conserva6ve and individualis6c values and measures have been found to 

predict poli6cal avtudes and behaviors (Carney & Enos, 2017; Henry, 2009; Wright et al., 2021). 

Some researchers (e.g., Dovidio & Gaertner, 2004) have cri6cized the concepts, firstly for their great 

conceptual overlap. Addi6onally, they have argued that neither measure of racial prejudice should be 

characterized as subtle because they have developed a great sensi6vity to social desirability bias over 

the years. This could point to a tendency that the standard for what is considered subtle has in-

creased due to greater awareness as a consequence of prevailing egalitarian norms in society. Thus, 

modern and symbolic racism measures may no longer be as subtle as they used to. Yet, it remains 

interes6ng to include such measures of racial prejudice as extensive empirical evidence has indicated 

that the constructs con6nue to exist in society (Charlesworth & Banaji, 2021a, 2021b; Devine et al., 

2001). Furthermore, their associa6on with, especially, poli6cal orienta6on and their ability to predict 

voter behavior make them important to understand in order to reduce racial discrimina6on in society 

at large.  

Contrary to symbolic and modern racism, Aversive Racism (Gaertner & Dovidio, 1986; Kovel, 

1970) characterizes the biases of those who are poli6cally liberal (Nail et al., 2003). Aversive racists 

genuinely regard themselves as non-prejudiced and oyen hold egalitarian values. However, they have 

an unconscious racial bias which is expressed in subtle, indirect, and oyen ra6onalizable ways (Pear-

son et al., 2009). Addi6onally, the nega6ve feelings that aversive racists have toward Black individuals 

reflect discomfort, anxiety, or fear rather than open hos6lity or hatred (Gaertner & Dovidio, 2005). 

This anxiety may be influenced by a subconscious fear of revealing, to oneself and others, the adverse 

feelings that one has toward Black individuals. Aversive racist behavior is oyen avoidant (Dovidio & 

Gaertner, 2000, 2004) or may, in some instances, reflect the expression of more posi6ve feelings to-

ward Black individuals than toward White individuals (Gaertner et al., 1997; Greenwald & Pevgrew, 

2014).  

In a similar vein, Colorblind Racial Ideology (CBRI) is oyen adopted by individuals who hold egali-

tarian values and is defined according to two interrelated components: a) color-evasion, and b) pow-

er-evasion. Color-evasion refers to the denial of racial differences by emphasizing sameness while 

4



power-evasion refers to denial of racism by emphasizing equal opportuni6es (Neville et al., 2013). 

Though, individuals who have adopted a CBRI oyen hold egalitarian values, CBRI does not reduce 

racial prejudice. Moreover, people who endorse greater levels of CBRI have been found to engage in 

racially insensi6ve behavior (e.g., Apfelbaum et al., 2008; Holoien & Shelton, 2012). Thus, CBRI can be 

regarded as an ultramodern form of subtle racial prejudice.  

Modern racism, aversive racism and CBRI have certain conceptual overlaps, however, they differ 

on key aspects. Whereas the nega6ve feelings that modern racists experience stem from early ac-

quired nega6ve avtudes toward Black individuals, the nega6ve feelings that aversive racists experi-

ence stem from a dissonance between percep6on of own personal beliefs and value systems and ex-

perienced discomfort regarding racial issues and interracial interac6ons (Crandall & Eshleman, 2003, 

2005). These personal belief and value systems may stem from internalized egalitarian norms (Do-

vidio & Gaertner, 2004), however, external pressures from social norms may also play a role in creat-

ing a feeling of anxiety. Modern racism and CBRI theories are similar in their denial of racism, al-

though, the underlying mo6va6on differs. Whereas modern racists deny racism because they believe 

it is a thing of the past and that ethnic minori6es are themselves responsible for the discrimina6on 

they experience, individuals who have adopted a CBRI, deny that racial discrimina6on exists altogeth-

er based on internalized egalitarian norms and values (Neville et al., 2000). Finally, CBRI and aversive 

racism are similar in their underlying mo6va6on which stems from internalized egalitarian norms. 

Neville and colleagues (2013) suggested that aversive racists may be mo6vated to adopt a CBRI be-

cause it is an ideal strategy to help them avoid racial topics or minori6es so that they can preclude 

the discomfort that arises from addressing racial issues. Conversely, modern racists are less mo6vated 

by internal factors than by external factors to appear non-prejudiced in order to hide their nega6ve 

avtudes to avoid social sanc6ons. Nevertheless, modern racists may s6ll have internalized, to an ex-

tent, societal an6-prejudice norms. In sum, internal or external an6-prejudice norms should play an 

important role in the endorsement of subtle racial prejudice, and therefore, the expression of racial 

microaggressions. To the best of our knowledge, these associa6ons have not been studied. Although 

this research tradi6on is in social psychology, focusing on subtle racial prejudice, it seem jus6fiable to 

think that it should help to beZer understand expressions of racial microaggressive behaviors.  

Racial Microaggressions from the Perspec:ve of the Deliverer 

Kanter and colleagues (2017, 2020) were the first to develop and validate a scale aimed at measuring 

racial microaggressions from the perspec6ve of the deliverer in a U.S. context (see also Mekawi & 

Todd, 2018). The Cultural Cogni6ons and Ac6ons Scale (CCAS; Kanter et al., 2017, 2020) aimed to 

measure self-reported likelihood to deliver racial microaggressions. The scale presents eight different 

scenarios involving poten6al Black–White individual or group interac6ons followed by a series of mi-

croaggressive communica6on statements. Par6cipants are asked to what extent they are likely to 

think or behave in this way. 

The CCAS was developed, first through a series of focus groups with Black students in the U.S. 

while consul6ng the literature in order to iden6fy common microaggressions and the contexts in 
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which they are likely to occur. Ayerwards, Kanter and colleagues (2017) conducted a series of focus 

groups with White students in the U.S. and asked them how likely they were to say or do these mi-

croaggressions in context. Finally, exploratory and confirmatory factor analyses were conducted 

which found support for a four-factor structure (Kanter et al., 2020). These yielded four sub-scales 

which included 1) Nega6ve avtudes, 2) Colorblindness, 3) Objec6fying, and 4) Avoidance. Nega=ve 

aNtudes items expressed explicit nega6ve avtudes and stereotypes about Black people, for exam-

ple, “A lot of minori=es are too sensi=ve”. Colorblindness items expressed denials of race and racism, 

that one should ignore interracial divisions and view each person as an individual, and that one 

should seek common humanity across differences. A sample item was “I don’t think of Black people 

as Black”. Objec=fying items expressed a focus on the superficial characteris6cs and othering of Black 

people, including the item “You look like an African Goddess”. Finally, Avoidance items expressed 

avoidance from interracial interac6ons and of discussions of racial issues. A sample items included 

someone making an excuse to go home early to avoid discussing a racially sensi6ve topic. 

Kanter and colleagues (2017; 2020) found support that the delivery of racial microaggressions by 

ethnic majority members is not simply harmless behavior and may be symptoma6c of “broad, com-

plex, and nega6ve racial avtudes and explicit underlying hos6lity and nega6ve feelings toward Black 

students” (2017, p. 296). The authors found moderate to strong correla6ons between modern racism 

(McConahay, 1986), symbolic racism (Henry & Sears, 2002) and colorblind racial avtudes (Neville et 

al. 2000), respec6vely, and microaggressive likelihood. However, these results were only found for the 

nega6ve avtudes and colorblindness sub-scales. Contrarily, only weak to moderate correla6ons were 

found between the aforemen6oned measures of subtle racial prejudice and the objec6fying and 

avoidance sub-scales. These findings suggest that different forms of subtle racial prejudice may pre-

dict different types of microaggressive behavior. 

The Mo'va'on to Respond Without Prejudice as a Social Norm Factor 

In recent years, a strong social norm has developed in Western society, where it is no longer accept-

able to behave in a prejudiced manner toward ethnic minority members (Dovidio et al., 2017a; Shel-

ton et al., 2005). Some individuals have internalized this norm and have a sincere intrinsic mo6va6on 

to behave non-prejudiced and strive to respond in an egalitarian manner because responding with 

prejudice violates their personally important standards. Others act in a non-prejudiced manner mere-

ly in order to portray a non-prejudiced image due to extrinsic norma6ve pressures in order to avoid 

social sanc6ons (Plant & Devine, 1998). Crandall and colleagues (2002) found that the public expres-

sion of prejudice toward social groups is highly correlated with social approval of that expression. This 

indicates that people closely adhere to social norms when, for instance, expressing prejudice, evalu-

a6ng scenarios of discrimina6on, or reac6ng to hos6le jokes. The two dimensions of mo6va6on to 

respond without prejudice can be viewed on a con6nuum ranging from exclusively being mo6vated 

for external reasons, to being externally and internally mo6vated to varying degrees, to solely being 

mo6vated for internal reasons (Devine et al., 2002). 
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Extensive research has inves6gated the impact of mo6va6on to be non-prejudiced in interracial 

interac6ons. Studies have indicated that individual mo6va6onal differences has important implica-

6ons for the control of racial prejudice expression. Devine and colleagues (2002) found that people 

who are mo6vated primarily by their internalized beliefs to respond without prejudice are less likely 

to show racial bias. In addi6on, Johns and colleagues (2008) found that the rela6onship between in-

trinsic mo6va6on and low levels of racial bias stems from the ac6va6on of egalitarian goals. More-

over, Butz and Plant (2009) found that individuals who are internally mo6vated effec6vely control 

their prejudice expression across situa6ons and strive for posi6ve interracial interac6ons. In contrast, 

individuals who are externally mo6vated consistently fail at regula6ng prejudice in situa6ons where 

control is difficult (e.g., when they must respond quickly or their cogni6ve resources have been com-

promised) and consequently respond with anxiety and avoidance in interracial interac6ons. In their 

recent study, LaCosse and Plant (2020) found that internally mo6vated ethnic majority members are 

aware that ethnic minority members want to be respected, are concerned about showing this re-

spect, and demonstrate it by focusing on gevng to know and engaging with ethnic minority mem-

bers. On the other hand, ethnic majority members who are externally mo6vated are focused on their 

own concerns about appearing prejudiced and focus on themselves and their own experience rather 

than the needs of ethnic minority members. These findings suggest that mo6va6on to respond with-

out prejudice as a(n) (internalized) social norm factor could prove central in predic6ng the likelihood 

to enact microaggressive behaviors. Based on the findings outlined above, we hypothesize that inter-

nal mo6va6on to respond without prejudice would predict a lower likelihood to deliver racial mi-

croaggressions while external mo6va6on to respond without prejudice would predict a higher likeli-

hood to deliver racial microaggressions. Crandall and Eshleman (2003) proposed that social norms 

may play a central role as a suppressor which may inhibit the expression of racial prejudice. Addi6on-

ally, they proposed that personal belief systems may serve as jus6fiers to allow the expression of 

racial prejudice which may trump the suppressing factors. In the following, we look closer at how be-

lief in a just world as a personal belief system may serve as such a jus6fier.  

Belief in a Just World as a Personal Belief System 

Lerner (1965; 1980) defined Belief in a Just World (BJW) as the asser6on that good things tend to 

happen to good people and bad things to bad people despite that this may not be true. BJW serves 

an important adap6ve func6on as a coping strategy as it creates a sense of stability and control. 

Hence, it can both act as a buffer against stress but also enhance achievement behavior (Dzuka & 

Dalbert, 2000; Lerner & Miller, 1978). Moreover, in their meta-analysis, Furnham (2003) found that 

BJW is highly resilient and stable over 6me. Lerner (1998) argued that adults express two forms of 

BJW: a) a conscious which is about conven6onal rules, morality and social judgements and b) a pre-

conscious which includes primi6ve rules of blaming and automa6c emo6onal consequences. The lat-

ter downplays the role of situa6onal factors and suggests, in essence, that the problem of social injus-

6ce lies not in society but in the vic6ms of prejudice (Cowan & Cur6s, 1994; Cozzarelli et al., 2001; 

Schuller et al., 1994) 
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Overall, empirical evidence suggests that a strong BJW predicts prejudiced avtudes to a range of 

disadvantaged groups (Furnham & Gunter, 1984; Montada, 1998; Reichle et al., 1998). Furthermore, 

Neville and colleagues (2000) found that colorblind racial ideology and modern racism were posi6vely 

related to BJW, indica6ng that greater endorsement of colorblind racial avtudes and modern racism, 

respec6vely, were related to a belief that society is just and fair. The authors explained the findings 

regarding colorblind racial ideology with the idea that there is a conceptual link between colorblind 

racial avtudes and BJW as both concepts cons6tute a level of unawareness or ignorance of nega6ve 

forces in society (e.g., racism or unfortunate incidents). Consequently, they both embrace a "blame 

the vic6m" perspec6ve in which people are blamed for their misfortunes (p. 63). Extending these 

findings, Carney and Enos (2017) found empirical evidence that high levels of modern racism are 

linked to just world beliefs. This suggests that individuals who endorse modern racist avtudes have 

an underlying belief system consistent with BJW. Theore6cally, Carney and Enos (2017) explained the 

associa6on between the two concepts with the idea that when biological jus6fica6ons of racism (i.e., 

“old-fashioned” racism) were abandoned, new jus6fica6ons were constructed to explain the inability 

of Black individuals to achieve the same socioeconomic benefits as White individuals. BJW similarly 

asserts that individuals are mo6vated to reduce cogni6ve dissonance (Fes6nger, 1957) by adop6ng 

the belief that people of low social status deserve their status. Hence, as biological explana6ons for 

jus6fying the low social status of Black individuals declined, a belief in a just world would mo6vate 

people to search for alterna6ve explana6ons for Black social status, such as a lack of hard work. In 

sum, research suggests that BJW might indeed serve as a jus6fying func6on in predic6ng prejudice 

expression and, therefore, might exacerbate the link between subtle prejudice and microaggressive 

behavior. 

Based on these findings, and that no such associa=ons have been iden=fied for aversive racism, 

we hypothesize that BJW would only moderate the links between modern racism and colorblind ideol-

ogy, respec=vely, and microaggressive likelihood. In addi=on, we base this on the conceptual grounds 

of either construct which includes the denial of racism. Conceptually, it resonates well that individuals 

who deny racism, whether it being its merits or its existence en=rely, would be the least sensi=ve to 

social cues inhibi=ng them from communica=ng racial microaggressions. Thus, they would be more 

prone to communicate racial microaggressions when jus=fying factors, such as BJW, are triggered. 

Hence, we hypothesize that the associa=on between modern racism and colorblind racial ideology, 

respec=vely, and microaggressive likelihood is stronger at higher levels of belief in a just world than at 

lower levels. On the contrary, aversive racists are highly sensi=ve to social cues which could reveal 

their racial bias. In turn, this makes them hyper vigilant and, thus, more likely to avoid instead of en-

gage in an uncomfortable situa=on where they may reveal their aversive emo=ons toward Black indi-

viduals. In that sense, jus=fying factors are less relevant for aversive racists.  

The Present Study 

The present study sought to explore the psychological underpinnings of ethnic majority members’ 

likelihood to deliver racial microaggressions. Specifically, we expected that mo6va6on to respond 
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without prejudice is associated with the likelihood to deliver racial microaggressions and that subtle 

racial prejudice mediates this rela6onship. Moreover, we expected that belief in a just world would 

moderate the rela6onship between subtle racial prejudice (i.e., modern racism and colorblind racial 

ideology) and microaggressive likelihood. That is, the link between subtle racial prejudice and likeli-

hood to deliver racial microaggressions would be stronger for those individuals who showed high be-

lief in a just world than individuals with low belief in a just world. 

The current study adds theore6cal, empirical and prac6cal value. Theore6cally, the present re-

search    build onto the exis6ng literature by gaining greater clarity about how to conceptualize and 

opera6onalize microaggressions. Furthermore, it contributes to the exis6ng literature by taking a step 

further toward understanding the psychological processes which predict ethnic majority members’ 

likelihood to deliver microaggressions to racialized minority members. Empirically, the study aZempts 

to replicate and expand Kanter and colleagues’ (2017; 2020) findings that subtle racial prejudice pre-

dicts the microaggressive likelihood by tes6ng subtle racial prejudice as a media6ng variable. Prac6-

cally, we propose belief in a just world as a moderator which may help design successful interven6ons 

aimed at minimizing microaggressions.  

Based on previous literature, we formulated the following conceptual model (Figure 1) and hypo-

theses. Study 1, conducted among ethnic minority members in Ireland, was based on focus groups 

exploring the conceptualiza6on and opera6onaliza6on of racial microaggressions with the prac6cal 

aim of adap6ng the Cultural Cogni6ons and Ac6ons Scale (CCAS; Kanter et al., 2017; 2020) to the Irish 

context. Study 2, conducted among ethnic majority members in Ireland, tested the rela6onship be-

tween internal and external mo6va6on to respond without prejudice, respec6vely, and self-reported 

likelihood to deliver racial microaggressions u6lizing the adapted version of the CCAS (CCAS-I). Mo-

dern racism, colorblind racial ideology and aversive racism were tested as mediators and belief in a 

just world was simultaneously tested as a moderator on the rela6onship between modern racism and 

colorblind racial ideology, respec6vely, and the outcome variable. 

Figure 1 

Conceptual Moderated Media=on Model 
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Note. Conceptual model es6ma6ng the effect of internal and external mo6va6on to respond without 

prejudice, respec6vely, on the likelihood to deliver racial microaggressions as well as indirectly thro-

ugh modern racism, colorblind racial ideology and aversive racism, respec6vely, with condi6onal indi-

rect effects moderated by belief in a just world for the mediators modern racism and colorblind racial 

ideology.  

Hypotheses 

H1: Internal mo6va6on to respond without prejudice is nega6vely associated with self-reported 

likelihood to deliver racial microaggressions (H1a). This link is mediated by modern racism (H1b), 

colorblind racial ideology (H1c) and aversive racism (H1d). 

H2: External mo6va6on to respond without prejudice is posi6vely associated with self-reported 

likelihood to deliver racial microaggressions (H2a). This link is mediated by modern racism (H2b),  

colorblind racial ideology (H2c) and aversive racism (H2d). 

Although H1b, H1c, H2b and H2c test indirect effects, we were also interested in examining if 

these mediated effects were a func6on of belief in a just world. Therefore, we examined moderated 

media6on models in order to determine if significant indirect effects uncovered through our hypot-

hesis tes6ng (H1b, H1c, H2b and H2c) varied systema6cally as a func6on of belief in a just world. See 

Figure 1 for the conceptual model guiding the moderated media6on tests. Hypotheses of moderated 

media6on were proposed: 

H3: The indirect effects of modern racism and colorblind racial Ideology on the likelihood to deli 

ver racial microaggressions are moderated by belief in a just world such that the associa6on be 

tween modern racism and self-reported likelihood to deliver racial microaggressions is stronger  

at higher levels of belief in a just world than at lower levels (H3a). We hypothesized a similar mo 

dera6ng effect of belief in a just world on the rela6onship between colorblind racial ideology and  

self-reported likelihood to deliver racial microaggressions (H3b).
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Chapter II - Study 1 

Though the present study mainly focused on racial microaggressions from the perspec6ve of the deli-

verer, it remains important to consider the perspec6ve of the receiver in conceptualizing and opera-

6onalizing what cons6tutes racial microaggressions. Extensive research has been conducted on mi-

croaggressions from the perspec6ve of the receiver in the U.S.-American context (e.g., Allen et al., 

2013; Clark et al., 2011; Nadal et al., 2012b; Ong et al., 2013; Rivera et al., 2010). Extending this litera-

ture, Nadal (2011) developed the 45-item Racial and Ethnic Microaggressions Scale (REMS) which 

aimed to evaluate the types of racial microaggressions that individuals experience in their everyday 

lives. Respondents were presented with a list of microaggressive incidents and instructed to indicate 

the number of 6mes that a microaggression occurred in the past six months (0 = “I did not experience 

this event in the past six months”, 5 = “I experienced this event 5 or more =mes in the past six 

months”). The REMS comprised six components; a) Assump6ons of Inferiority, b) Second-Class Ci6zen 

and Assump6ons of Criminality, c) Microinvalida6ons, d) Exo6ciza6on/Assump6on of Similarity, e) 

Environmental Microaggressions, and f) Workplace and School Microaggressions. The items of the 

REMS have a great overlap with the items of the CCAS. However, the Environmental Microaggressions 

(e.g., ”I observed that someone of my race is a government official in my state”) and the Workplace 

and School Microaggressions (e.g., “I was ignored at school or at work because of my race”) sub-sca-

les differ. Environmental microaggressions were defined according to Sue and colleagues’ (2007) 

taxonomy as “racial assaults, insults and invalida6ons which are manifested on systemic and en-

vironmental levels” (p. 278). Workplace and School Microaggressions are microaggressions that are 

specific to the workplace and school environments (Sue et al., 2009).  

Research on how racial microaggressions manifest in the European context is scarce (but see e.g., 

Willis, 2015). This is a problem because social norms play a central role in the expression and sup-

pression of racial prejudice (e.g., Walker et al., 2015; Zitek & Hebl, 2007) and, thus, these may differ 

across cultural contexts as do social norms. Similar to findings in the U.S. context, Pevgrew and Mer-

teens (1995) posited that Western European countries have been developing a norm against blatant 

prejudice. However, they found empirical evidence that this norm was stronger and more deeply 

established in some countries than in others. Hence, it is plausible to hypothesize that the expression 

of racial microaggressions may differ between cultural contexts. In the present study, we aim to con-

tribute to the literature on racial microaggressions outside the U.S. context by inves6ga6ng how racial 

microaggressions are experienced in the European context through a series of focus groups with Bla-

ck ethnic minority members in Ireland. The prac6cal aim of the focus groups was to culturally adapt 

the CCAS to the Irish context. The adapted version of the CCAS was used to study microaggressive 

communica6ons by majority members in Ireland in Study 2.  

We focused on Black ethnic minority members in Ireland because they provide an interes6ng 

point of comparison with the U.S. context as the migratory history of the Black Irish community is 

significantly different from that of the African American community. In addi6on, previous research on 

deliverers of racial microaggressions has focused on Black ethnic minority members and, thus, provi-
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de a relevant star6ng point for future research. That said, we do not rule out that other ethnic mino-

rity groups in Ireland, such as Irish travelers and members of the Asian Irish community, may experi-

ence racial microaggressions.

Method 

Four focus groups were conducted with two or three par6cipants in each. The dura6on of the ses-

sions was approximately 90 minutes. The study received approval from the Ethics CommiZee at ISCTE 

- Lisbon University Ins6tute (approval number 115/2020). The prac6cal aim of study 2 was to adapt 

the Cultural Cogni6ons and Ac6ons Scale (CCAS; Kanter et al., 2020) to the Irish context. The original 

CCAS Kanter et al., 2020) comprised eight scenarios. For example, one scenario described aZending a 

mixed-race diversity workshop in which there was a discussion of White privilege. Each of the eight 

scenarios was presented with a picture and a brief 6tle describing the scenario. Before each scenario, 

respondents were instructed to “Please read each story and then use the following scales to rate how 

likely you would be to think or say/do each item”. Ayer each scenario, par6cipants were asked to rate 

a number of statements on two separate scales. First, they were asked “How likely would you be to 

think about the following (or something similar)?” on a five-point scale (1 = “Very unlikely”, 5 = “Very 

likely”). Second, they were asked “How likely would you be to actually SAY or DO the following (or 

something similar)?” using the same five-point scale. The complete scale comprised 33 microaggres-

sive items. 

Par'cipants and Materials  

Par6cipants were ten individuals who iden6fied as members of the Black Irish community. Prior to 

the focus groups, they completed an online form (see appendix A, pp. 60-66) containing ques6on re-

garding socio-demographic informa6on and previous knowledge and experiences with racial mi-

croaggressions. Par6cipants were asked about their age, gender iden6fica6on, country of birth, age 

of migra6on to Ireland (if not born there), father’s country of birth, mother’s country of birth, ethnic 

iden6fica6on, the extent to which they felt they were perceived as Black in Ireland, the extent to 

which they thought they were racialized (i.e. ascribed to a certain ethnic and/or racial iden6ty) in Irish 

society, current occupa6on, educa6onal level, self-perceived socioeconomic status, religious affilia-

6on, level of religiosity and familiarity with the concepts of racial microaggressions as defined by Sue 

and colleagues (2007).  

Eight of the par6cipants (80.0 %) were female and the mean age was 28.4 (SD = 9.30). The age 

span ranged from 20 to 50 years. On a seven-point scale (1 = “Not at all”, 7 = “Very much”), on aver-

age par6cipants self-declared that they were perceived by others as Black in Ireland (Mean = 5.40, SD 

= 2.01). In addi6on, on a seven-point scale (1 = “Not at all”, 7 = “Very much”), on average, they re-

ported to be racialized (Mean = 5.20, SD = 1.99). Five par6cipants (50.0 %) were born in Ireland and 

four (40.0 %) had moved there before adolescence (Mean = 12.60, SD = 14.54). The minimum age at 

the 6me of migra6on was three and the maximum age was 38. All par6cipants’ fathers were born 

outside Ireland while three of the par6cipants’ mothers (30.0 %) were born in Ireland. Seven par6ci-

pants (70.0 %) reported that they iden6fy with an ethnic minority group. Ethnic iden6fica6on includ-
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ed Afro Caribbean, West African, East African, South African, Igbo, Indian and Irish. Nine par6cipants 

(90.0 %) reported to be in paid work, two par6cipants (20.0 %) reported to be in educa6on, and one 

par6cipant (10.0 %) reported to be unemployed. Eight par6cipants (80.0 %) reported to hold at least 

an undergraduate degree which indicates an educa6onal level above average of the popula6on in the 

sample. All par6cipants (100.0 %) reported to be coping or living comfortably on present income. Five 

par6cipants (50.0 %) considered that they belong to a religious denomina6on (Roman Catholic or an-

other Chris6an denomina6on). Regardless of belonging to a par6cular religion, the mean level of self-

reported religiosity on a seven-point scale (1 = “Not at all religious”, 7 = “Very religious”) was 3.7 (SD 

= 2.50) meaning that the sample was neither very religious nor unreligious. On a five-point scale, all 

par6cipants (100.0 %) displayed a high familiarity with the concept of racial microaggressions (Mean 

= 4.80, SD = .42). This could also be connected to an above average educa6onal level in the sample 

(see above). Eight par6cipants (80.0 %) reported to have observed and/or been the receiver of mi-

croaggressions while two (20.0 %) answered “Maybe” to this ques6on. Four par6cipants (40.0 %) 

were willing to share and were able to give accurate accounts of own experiences with racial mi-

croaggressions in the form which was filled prior to the focus group session, whereas the remaining 

chose to leave this ques6on blank. All par6cipants were willing and able to share accurate accounts of 

own experiences with racial microaggressions during the focus group sessions indica6ng high famil-

iarity with the concept of microaggressions.  

Procedure 

Par6cipants were recruited via exis6ng networks through social media and snowball sampling. The 

focus group sessions were conducted and recorded via Zoom (Zoom Video Communica6ons Inc., 

2016) with informed consent from the par6cipants collected through the online form providing full 

disclosure regarding the nature of the study. The form was sent via email upon expressed interest and 

ayer par6cipants had been given the opportunity to ask ques6ons regarding the study. The form was 

built in Qualtrics (Qualtrics, Provo, UT) and comprised ques6ons regarding socio-demographics and 

previous knowledge and experiences with racial and ethnic microaggressions (see above). 

A reflec6on sheet (see appendix B, pp. 67-71) was sent to the par6cipants prior to the focus 

group session. The purpose of this was to facilitate the discussion. The sheet included the original 

eight scenarios from the CCAS (Kanter et al., 2020) as well as instruc6ons to reflect upon a) whether 

the scenarios could happen in Ireland b) the likelihood of White Irish Individuals saying or doing the 

listed statements in the par6cular scenario c) what other microaggressive statements White Irish in-

dividuals may say or do in the scenarios and d) what other microaggressive scenarios that could hap-

pen in Ireland based on their personal experiences and/or observa6ons. 

A semi-structured interview guideline (see appendix C, pp. 72-78) was used during the focus 

group sessions. Firstly, informa6on about the study was repeated and par6cipants were reminded 

that their par6cipa6on was strictly confiden6al, that they could withdraw at any 6me before, during 

or ayer the session without any jus6fica6on and that the session would be recorded. A short warm-

up session was performed where every par6cipant introduced themselves and their mo6va6on to 

13



RACIAL MICROAGGRESSIONS IN IRELAND

par6cipate in the study. Ayerwards each scenario was shown on the screen and read aloud by the 

lead inves6gator followed by the ques6on “To what extent do you think this or a similar situa=on 

would be likely to happen in Ireland? Why/Why not?”. Follow-up ques6ons were asked according to 

the reflec6ons of the par6cipants. The order in which the scenarios were presented varied according 

to the demographic characteris6cs of the par6cular focus group and according to which scenarios had 

been discussed in the previous focus group(s). This was done in order to op6mize par6cipants’ re-

latability to the scenarios while ensuring that equal amounts of data were collected about each sce-

nario. All scenarios were discussed a minimum of two 6mes across different focus groups.  

A co-researcher from the Black Irish community was present for two out of four focus group ses-

sions. This was in order to promote a sense of allyship and invoke trust between the par6cipants and 

the lead inves6gator as the laZer was of White ethnicity. Moreover, it served as quality assurance in 

order to ensure that no insensi6ve ques6ons were asked or inappropriate behaviors were displayed 

due to lack of knowledge regarding the experience of being Black in Ireland.  

The Racial and Ethical Microaggressions Scale (REMS; Nadal, 2011) was used to generate addi-

6onal reflec6on ques6ons for the focus groups. An analysis of overlapping and differing themes be-

tween the CCAS and the REMS was made prior to the focus group session in order to specifically ask 

about themes which were not covered by the CCAS if these did not come up naturally during the dis-

cussion. The purpose of this was to explore other poten6al racial microaggressions which were not 

included in the CCAS. Furthermore, items from the Modern Racism Scale (MRS; McConahey, 1986) 

and the Symbolic Racism 2000 Scale (SR2K; Henry & Sears, 2002) were probed in sessions where this 

was deemed appropriate. The purpose of this was to get a sense of the nature of racial prejudice in 

Ireland and how it manifests in everyday interac6ons. 

At the end of the session, par6cipants were given the opportunity to add informa6on if needed. 

Finally a debriefing was given summarizing the aim of the study while encouraging par6cipants to 

reach out if needed. Ayer the focus group session, a wriZen debriefing was sent to the par6cipants 

including contact informa6on to mental health helplines in Ireland in case they would have experi-

enced any discomfort in regard to the topics discussed during the session.  

The data were transcribed using the Descript soyware (Descript, San Francisco, CA) and the tran-

scrip6on feature of Zoom. Transcrip6ons were cross-checked, anonymized and adjusted manually by 

the lead inves6gator. A deduc6ve thema6c analysis was conducted with the aim of gaining greater 

knowledge about the nature of racial prejudice and how racial microaggressions are expressed in the 

Irish context. Moreover, a pragma6c approach to analyzing focus group data aimed at developing 

scale items was applied. This approach was inspired by that carried out by Kanter and colleagues 

(2017) in the ini6al stages of developing the original CCAS. Both analyses were conducted using the 

Nvivo soyware (QSR Interna6onal, 2020).  

Results 

Firstly, a deduc6ve thema6c analysis was performed with the aim of mapping out the nature of racial 

prejudice in Ireland within the framework of the reviewed literature: The transcribed data was struc-

14



tured in eight themes which included the factors of the four CCAS sub-scales (i.e., Nega6ve Avtudes, 

Colorblindness, Objec6fying and Avoidance), the sub-scales of the REMS which differed from the 

CCAS (i.e., Workplace and School Microaggressions and Environmental Microaggressions) and the 

measures of contemporary racial prejudice which were included in the study by Kanter and col-

leagues (2020) (i.e., Modern Racism, Symbolic Racism). Secondly, a pragma6c analysis with the aim of 

adap6ng the CCAS to the Irish context was conducted: The data were structured according to which 

scenario it was addressing. These data were extracted from the dataset and organized in a separate 

document to get an overview of all data which addressed each scenario. Finally, the scenarios and 

items were adapted according to this informa6on. The co-researcher from the Black Irish community 

was consulted in the process and reviewed the reported microaggressive incidents.   

Thema'c analysis 

As for the pre-defined coding scheme, the themes Nega6ve Avtudes, Colorblindness, Objec6fying 

and Avoidance were iden6fied in length when discussing the different scenarios and items from the 

CCAS indica6ng that all these types of microaggressive behaviors were likely to occur in Ireland. A 

number of racial microaggressive behaviors were no6ceable across the focus groups: Firstly, avoidant 

racial microaggressions appeared to be prevalent in terms of behaviors: “I feel like a lot of people will 

just avoid talking about it [i.e., racist behavior], they’d just completely move on. Just kind of like not 

even not even say anything. Just pretend it didn't happen.” (FG4, P1) and also in terms of thoughts: 

“So I think a lot of Irish people just don't want to be called out as racist, they don't want to be called 

out as being prejudiced so they just avoid it [ie., the topic of race] altogether.” [FG4, P2]. 

Addi6onally, episodes of objec6fying racial microaggressive behavior were emphasized across all 

focus groups: “Definitely had the, “Can I touch your hair?” on mul=ple, mul=ple occasions, mul=ple 

scenarios like: So. Many. Times. And a couple of =mes it's also just not being asked it's been touched 

without permission” (FG1, P2). 

School and Work Microaggressions were iden6fied in the sense that episodes in the school and 

work context were described. However, these appeared to have a great overlap with the themes 

Nega6ve Avtudes, Colorblindness, Objec6fying and Avoidance. Therefore, no specific scenarios nor 

statements have been added to the adapted CCAS to reflect these types of racial microaggressions. 

Environmental microaggressions were also iden6fied and there was a general census across focus 

groups that there was a lack of ethnic diversity across Irish media and in poli6cs: 

“(…) growing up as somebody from, um, a mixed background in Ireland [red. there] is the lack of  

diversity in media. Like I'm just not seeing any of that, but to a point where you don't even ques-

=on it, because that's just, that's just how it is.” (FG1, P2) 

However, no specific scenarios nor statements have been added to reflect environmental mi-

croaggressions because the aim of the CCAS and the present study was to measure interpersonal mi-

croaggressions.  
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Moreover, modern racism was iden6fied, both when directly addressed via probing ques6ons 

but it also naturally came up during the discussion: “They’re not just like siNng silently looking at a 

wall during the en=re conversa=on, but actually being vocal and saying, "Please stop talking about 

this. You're making me feel uncomfortable”” (FG3, P1). Finally symbolic racism was iden6fied across 

different focus groups; some only when directly asked upon but also naturally during the conversa-

6on: 

“I feel like they would say something along the lines of “Ireland is very welcoming to foreigners, 

and we have like a lot of standards”… and (…), they would insinuate this term that Black people 

should work harder to fit into society. You know, (…) they would say something along the lines of, 

“Ireland has been very welcoming to people”. And they should sort of be thankful and grateful for 

what they have.” (FG4, P1) 

Three addi6onal themes appeared: a) Aversive Racism, b) Social Media Microaggressions, and c) 

Contextual Informa6on. Aversive Racism appeared to be prevalent in Ireland based on the emphasis 

which was put on the typicality in the descrip6on of episodes of such nature: 

“I just think the racism piece for me, especially with Ireland, is that feeling of like, you know, 

you're being caught by saying “I'm racist”, therefore, “I'm a horrible person”. Therefore, I can't be 

that. So I'm not even gonna, I'm not even going to enter into the fact that there may be any sort 

of racism within me. I think that's part of it. That’s a real, to me, a real Irish thing.” (FG1, P2). 

Social Media Microaggressions included accounts of microaggressions which par6cipants 

deemed more likely to be uZered on social media than in face-to-face interac6ons. For example, in 

regard to a scenario describing nega6ve racial avtudes expressed in connec6on with a police shoot-

ing: ”I feel like it would be more disclosed on social media. Like, you know, even with… given the pan-

demic [i.e., the Covid-19 pandemic], everything is like very social, just in general, everything is like 

very social media wise” (FG2, P2). Finally, Contextual Informa=on included specific comments about 

certain microaggressions which would only be perceived as such in specific situa6ons. For example, 

par6cipants reported that the statement “I’ve always wanted to go to Africa” would only be per-

ceived as microaggressive if it was asked as a first ques6on to ini6ate a conversa6on and by an indi-

vidual with whom the receiver does not have an established rela6onship. For this reason, some con-

textual informa6on has been added in brackets behind some statements, for example, “I’ve always 

wanted to go to Africa (as a conversa=on starter)”. Also, par6cipants concurred that the ques6on “Are 

you from Africa?” is highly intertwined with iden6ty issues and whether one was comfortable and 

proud of being iden6fied as of African decent: “(…) there’s a whole other layer of… it's almost like 

embarrassment, because I can't really talk about it or like… you know what I mean? Like, I can't really 

jus=fy it. And then this brings my whole iden=ty into ques=on” (FG1, P2). Hence, individual factors 
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may also play a role in determining whether a behavior would be perceived as microaggressive or 

not, however, they were not the focus of the present study. 

A final addi6onal finding which created the basis for adapta6ons of specific CCAS items is that 

White Irish people appear to be less likely than White Americans to openly racialize an individual. 

This indicated that subtle racism may be even more subtle and contextual in Ireland compared to the 

U.S.; a lot of informa6on is being delivered in-between the lines: 

“They wouldn't go along the lines of say something like “Black people” or so, maybe they will say 

something along the lines of “foreigners”, or “people who are let into this country should work 

harder to fit into our society as well (…) be more general, that I know, to target any specific group 

but you would… you would understand sort of what the terms of what they were saying. It's sort 

of this mentality of “you're not from here, you're an outsider who will be allowed you in here. And 

you should be grateful for what you have.”” (FG4, P1) 

Based on this finding, we derive that social desirability bias would likely be evoked if the original 

CCAS vas distributed in Ireland as it includes several openly racializing statements (e.g., “Black people 

should work harder to fit into our society”). Thus, we have modified such statements to be more gen-

eralizing though it is implied, given the scenario in which it is presented with, which ethnic group is 

referred to. 

Pragma'c Analysis 

Table 1 presents an overview of the original CCAS (Kanter et al. 2020) in comparison with the adapted 

CCAS (CCAS-I). The following presents, in detail, the reasoning behind the specific adapta6ons made. 

Firstly, as in the reflec6on sheet, the scenario 6tles and the pictures which were included in the origi-

nal CCAS were omiZed from the adapted scale in order to avoid priming effects. Secondly and impor-

tantly, none of the items (i.e., microaggressive communica6ons) can be taken out of the context of 

the scenario. We conclude this based on the finding outlined above that the percep6on of microag-

gressions is affected by contextual and situa6onal factors, hence, a statement or behavior may be 

considered offensive in one situa6on but not in another.  

Table 1  

CCAS vs. CCAS-I: Overview of Scale Adapta=ons

CCAS CCAS-I

SCENARIO 1: “A friend of yours has wanted 
you to meet a friend, saying they think you 
will like the person. You meet this person 
one-on-one. He turns out to be a tall, fit-
looking Black man who says he is a law stu-
dent. He seems very smart, and he has a 
very sophis6cated vocabulary. You like his 
personality

SCENARIO 1: A friend of yours has wanted you to 
meet a friend, saying they think you will like the 
person. You meet this person one-on-one. He 
turns out to be a tall, fit-looking Black man who 
says he is a law student. He seems very smart, 
and he has a very sophis6cated vocabulary. You 
like his personality.
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1. “I have other Black friends” 1. “I have other Black friends”

SCENARIO 2: An acquaintance at work starts a 
conversa6on with you. She is a 20-something-
year-old African American female. She is wear-
ing a tradi6onal colorful African-style dress and 
has long hair with scores of 6ny braids and 
golden beads woven into them. Her hair is 
rolled into a large twisted wrap.

SCENARIO 2: An acquaintance at work starts a 
conversa6on with you. She is a 20-something-
year-old Black female and has long hair with 
scores of 6ny braids and golden beads woven 
into them. Her hair is rolled into a large twisted 
wrap.

2. “Why do Black women wear their hair in 
these sorts of styles?”

2. “Why do Black women wear their hair in 
these sorts of styles?”

3. “I’ve always wanted to go to Africa” 3. “I’ve always wanted to go to Africa” (as a 
conversa=on-starter)

4. "Can I touch your hair?” 4. "Can I touch your hair?” 

5. “Are you from Africa?” 5. “Are you from Africa?” 

6. “Have you ever even been to Africa?” 6. “Have you ever even been to Africa?” 

7. “How long has your family been in Ireland?” 7. “How long has your family been in Ireland?” 

8. "Is your hair real?” 8. "Is your hair real?”

9. “You look like an African goddess” 9. “How omen do you wash your hair?

10. Want to touch the woman’s hair.

SCENARIO 3: You are taking a required diversi-
ty workshop. The trainer starts to discuss race 
and explains that White people have an unfair 
advantage in most every area of American life 
due to “White privilege.” A class discussion 
begins where one of the White students ar-
gues that she never got any special treatment 
in life due to her race. A Black student dis-
agrees and seems visibly upset. You are asked 
for your opinion.

SCENARIO 3: You are taking a required diversity 
workshop. The trainer starts to discuss race and 
explains that White people have an unfair ad-
vantage in almost every area of Irish life due to 
“White privilege.” A class discussion begins 
where one of the White students argues that 
she never got any special treatment in life due 
to her race. A Black student disagrees and 
seems visibly upset. You are asked for your 
opinion.

10. "A lot of minori=es are too sensi=ve” 11. "A lot of minori=es are too sensi=ve”

11. “Everyone suffers. Not just Black people” 12. “Everyone suffers. Not just Black people”

12. “Race doesn’t maper. There is only one race 
– the human race”

13. “Race doesn’t maper. There is only one race 
– the human race”

SCENARIO 4: You are with a mixed (Black and 
White) group of friends, and you are talking 
about various current events and poli6cal is-
sues, including police brutality, affirma6ve ac-
6on, unemployment, and educa6on.

SCENARIO 4: You are with a mixed (Black and 
White) group of friends, and you are talking 
about various current events and poli6cal is-
sues, including racial inequality, police brutality, 
affirma6ve ac6on, unemployment, and educa-
6on.

13. “Black people should work harder to fit into 
our society” 

14. “Some people should work harder to fit into 
our society”

14. Everyone can succeed in this society, if they 
work hard enough” 

15. “Ireland is very welcoming to anyone. People 
should be more grateful”

15. “All lives maper, not just Black lives” 16. “Everyone can succeed in this society, if they 
work hard enough” 
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16. “I don’t think of Black people as Black” 17. “All lives maper, not just Black lives” 

17. Stay quiet so you don’t offend anyone. 18. “I don’t see colour.”

19. Want to stay quiet so you don’t offend any-
one.

SCENARIO 5: You are walking down the street 
in your neighborhood. You see an older Black 
man, who looks like he hasn’t shaved in a few 
days, wearing weathered jeans and a t-shirt, 
standing on the corner. As you walk by, he asks 
you for direc6ons to a store that you frequent 
a few blocks away.

SCENARIO 5: You are walking down the street 
in your local neighborhood ayer dark. The 
street lights are lit and there are a few other 
people in the street. You see a Black man who is 
wearing all black clothes and standing on the 
corner. As you walk by, the man asks you for 
direc6ons to a store that you frequent a few 
blocks away. He speaks English with a foreign 
accent.

18. Make sure not to make eye contact and just 
keep walking.

20. Want to pretend that you need to answer a 
phone call to avoid interac6ng with the man 
and keep walking.

19. Cross the street to avoid the Black man. 21. Want to indicate that you don't know and 
cross the street to avoid further interac6on 
with the man.

20. Give the Black man direc6ons as quickly as 
possible to minimize interac6on.

22. Want to give the man direc6ons as quickly as 
possible to minimize interac6on.

21. Check that your wallet/purse is secure. 23. Want to check that your wallet/purse is se-
cure. 

SCENARIO 6: You are hanging out with a group 
of your closest friends doing Karaoke, listening 
to a well-known rap song in which the rapper 
uses the “N-word” a lot. One of your White 
friends is singing loudly, and you find yourself 
singing along. One of your Black friends objects 
to the use of the “N-word” in the song.

SCENARIO 6: You are hanging out with a group 
of your closest friends (Black and White) chat-
6ng and listening to music in a bar. A well-known 
rap song is playing in which the rapper uses the 
“N-word” a lot. On of your White friends is 
singing loudly, and you find yourself singing 
along. Another one of your White friends ob-
jects to the use of the “N-word” in the song.

22. Say the word loudly every 6me you hear it.  24. Want to say the N-word loudly every 6me 
you hear it, pretending you didn’t hear the 
objec6on.

23. "It’s unfair that Black people can say the N-
word but White people can’t”

25. "It’s unfair that some people can say the N-
word but other people can’t.”

24. Leave the room to avoid an uncomfortable 
situa6on.

26. Want to leave the room to avoid an uncom-
fortable situa6on.

27. “It’s just a part of the song, don’t make such 
a big deal out of it.” 
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SCENARIO 7: You are at a sports bar with some 
racially diverse friends and acquaintances. 
There is clip on the news about an unarmed 
Black youth who was shot by police ayer 
neighbors com- plained about a loud party. 
Drugs were found at the party. A White friend 
of yours is looking at the footage and says that 
if Black people really want to be safe, they 
shouldn’t be loud and run around with hoodies 
and baggy pants because it frightens people. 
You are asked for your opinion.

SCENARIO 7: You are at a sports pub with some 
racially diverse friends and acquaintances. A 
news 6cker shows on the screen during the 
match about an unarmed young Black man who 
was shot by Gardaí ayer a chase down. A pic-
ture of the young Black man is shown on the 
screen. One of your White friends is looking at 
the footage and says that the Black man 
shouldn’t have run away from the police be-
cause it seems suspicious. You are asked for 
your opinion. 

25. “I would be prepy scared - that guy looks 
like a thug” 

28. “I would be prepy scared - that guy looks like 
a thug” 

26. “The real problem is a lack of good role 
models in the Black Irish community” 

29. “The real problem is a lack of good role 
models in these communi=es”

27. “Drugs at the party show that the shoo=ng 
was probably jus=fied” 

30. “The fact that he ran away from the Gardaí 
shows that the shoo=ng was probably jus=-
fied” 

28. “The problem is that too many Black par-
ents don’t take responsibility for their kids” 

31. “The problem is that too many parents in 
these communi=es don't take responsibility 
for their children”

29. Make an excuse to go home early to avoid 
discussing this topic.

32. Want to avoid expressing my opinion directly 
but comment any of the above statements 
on social media ayerwards.

33. Want to make an excuse to go home early to 
avoid discussing this topic. 

SCENARIO 8: You are facing a difficult science 
project and have been assigned to work with a 
young woman you have seen before but have 
not met personally. She has long dark wavy 
hair and light brown skin. You cannot tell what 
racial or ethnic group she belongs to, but she 
speaks English without an accent. She seems 
to understand the project beZer than you do.

SCENARIO 8: You are facing a difficult science 
project and have been assigned to work with a 
young woman you have seen before but have 
not met personally. She has long dark wavy hair 
and light brown skin. You cannot tell what racial 
or ethnic group she belongs to, but she speaks 
English without an accent.

30. “Where are your parents from?” 34.  “Where are your parents from?” (if not 
finding out her ethnic origin by asking 
“Where are you from?”)

31. “I’m not racist but I really want to know 
what race you are” 

35. “Where  are you really from?” (if she an-
swers: “Ireland” to the above ques=on)

32. “You speak English really well” 36. “You speak English really well”

33. “What is your na=onality?” 

SCENARIO 9:  You are at a club with your 
friends and end up speaking with a young Black 
woman at the bar. Her hair is braided and she is 
wearing a colourful dress. She speaks English 
with an Irish accent.

37. “You look like an African goddess”
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Scenario 1 

No adapta6ons were made to Scenario 1. 

Scenario 2  

In the scenario descrip6on, the sentence “wearing a tradi=onal colorful African-style dress” was 

omiZed because it would be highly uncommon and inappropriate in Ireland to dress in tradi6onal 

cultural clothing for work as the dress code dictates otherwise. Hence, there would be confounds as 

to whether poten6ally microaggressive statements from co-workers would be racially mo6vated or 

mo6vated by social norms regarding the dress code in the workplace (FG2, P1). As men6oned above, 

a bracket containing the informa6on “used as a conversa6on starter” was added to the statement 

“I’ve always wanted to go to Africa”. Two items were added 1) “How omen do you wash your hair?” 

and 2) Want to touch the woman’s hair. These were added based on par6cipants’ accounts, across 

different focus groups, which stated that these had been experienced frequently. The phrasing “Want 

to (touch the woman’s hair)” was added as to be able to assess separately the likelihood to think and 

the likelihood to actually do this but without asking the ques6on twice. 

Comments for the statement “Are you from Africa?” were men6oned as it was ambiguous as to 

whether it would be considered offensive or not. Par6cipants commented that it was highly contex-

tual and connected to how comfortable and close one felt with one’s ethnic ancestry (e.g., FG1, P1). 

We decided to keep the statement as the majority of par6cipants seemed to agree that they would 

perceive it as offensive in the par6cular scenario. Similar comments were made for the statement 

“You look like an African goddess”. However, the statement was kept as there was general consensus 

that it would be perceived as offensive, though it could be due to underlying sexist connota6ons 

more so than racist connota6ons depending on the context and tone in which it was uZered. To 

counterbalance this, the item was moved to a new scenario (Scenario 9) which is elaborated below. 

Scenario 3 

No adapta6ons were made to Scenario 3. 

Scenario 4  

A minor adapta6on to the phrasing of the scenario was made. The topic “racial inequality” was 

added to the list of topics discussed in order to specify the nature of the discussion and make it more 

obvious what the more subtly racializing statements were referring to. For example, the statement 

“Black people should work harder to fit into society” was slightly modified into “Some people should 

work harder to fit into society” as per the finding above that White Irish people would have a tenden-

cy to refrain from racializing another individual openly because it is socially undesirable to do so. The 

38. “I like your big lips”

39. “You have beau=ful curves”

40. “I like the colour of your skin”

Note. The table presents an overview of the changes made to the Cultural Cogni6ons and Ac6ons 

Scale (Kanter et al., 2020) in order to adapt it to the Irish context. 
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statement “I don’t think of Black people as Black” was changed into “I don’t see colour” as par6ci-

pants reported that this phrasing would be more common in Ireland. Finally, the statement “Ireland is 

very welcoming to anyone. People should be more grateful” was added as par6cipants reported this 

to be a widespread avtude among White Irish people (e.g., FG4, P1). 

Scenario 5 

Major adapta6on were made to the descrip6on of the scenario based on accounts of par6cipants 

across several focus groups that they had never seen such a thing happen in Ireland: 

“I just can't imagine this scenario in Ireland (…) The stereotypes of Black people that's presented 

in this is something that's really nega=ve in the American context, you know, like unkept type of 

like wearing a t-shirt. It's like… I don't even know what, weathered jeans are. So like, yeah, maybe 

it's kind of what that means to be like a Black man hanging around the corner, looking for some-

thing… it can mean something different in America versus in Ireland.” (FG2, P1) 

  

Firstly, par6cipants agreed that the 6me of the day would significantly impact whether behaviors 

based on racial bias would be triggered or not; therefore we found it essen6al to describe a situa6on 

which was ambiguous in terms of security considera6ons in order to ensure that behaviors could not 

be confounded with these. Secondly, par6cipants men6oned that the age and clothing of the man 

would influence whether or not a racial bias would be triggered. Therefore, we decided to omit in-

forma6on about his age to leave this out as a confound and rather leave it up the racial stereotypes 

of the respondent. Addi6onally, par6cipants suggested to remove the informa6on about the man’s 

clothing being “weathered” and him appearing as he hadn’t “shaved in a few days” as not to give as-

socia6ons to a homeless person as Black homeless people are rarely encountered in Ireland. Fur-

thermore, we specified the man’s clothing as “all black” as to give him neutral clothing, yet clothing 

that could be associated with criminality if the respondent held a racial bias. Finally, we added the 

informa6on that “He speaks with a foreign accent” as Irish majority members tend to associate an 

Irish accent with familiarity and safety. 

Adapta6ons were made to the phrasing of two out of four items: 1) “Make sure not to make eye 

contact and just keep walking” was changed to “Want to pretend that you need to answer a phone 

call to avoid interac=ng with the man and keep walking” and 2) “Cross the street to avoid him” was 

changed to “Want to indicate that you don't know and cross the street to avoid further interac=on 

with the man”. Both adapta6ons were made based on accounts that blatantly ignoring someone who 

is asking for direc6ons is considered very impolite in Ireland and it therefore borders with overt 

racism more than subtle. The phrasing “Want to (…)” was added to the remaining original items for 

the reason described above (see under “Scenario 2”).  

Scenario 6 

Minor adapta6ons were made to the descrip6on of the scenario: “doing Karaoke” was changed to 

“chavng and listening to music” as karaoke is not a common ac6vity among young people in Ireland. 
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In addi6on, the contextual sevng was changed to a bar was added because it would, presumably, be 

easier to act microaggressively under the pretense (toward oneself and others) of unconscious, good-

willed behavior when in a public sevng (Plant & Devine, 1998). Moreover, the scenario was adapted 

so that it was a White Irish person who objects to the use of the “N-word” instead of a Black person. 

This in order to make the situa6on more ambiguous and because there is a more narrow range of 

reac6ons which would be considered microaggressive as opposed to overtly racist if a Black person 

directly states that they are uncomfortable with the situa6on. 

The item “Want to say the N-word loudly every =me you hear it” was extended with “pretending 

you didn’t hear the objec=on” as to specify the subtlety of the behavior. A minor adapta6on was 

made to the statement "It’s unfair that Black people can say the N-word but White people can’t” as to 

avoid racializing openly. The statement “It’s just a part of the song, don’t make such a big deal out of 

it” was added as par6cipants agreed that this would be commonly expressed in the described situa-

6on. Addi6onally, it overlaps with the concept of modern racism. The phrasing “Want to (…)” was 

added to the item “Leave the room to avoid an uncomfortable situa6on for the reason described 

above (see under “Scenario 2”).  

Scenario 7 

Major adapta6on were made to the descrip6on of the scenario. Firstly, par6cipants informed that it it 

not common for Irish news media to show explicit pictures from a police arrest or shoo6ng. In a 

sports bar, only sports are shown and news may appear at the boZom of the screen as a news 6cker. 

Therefore, “There is clip on the news (…)” was changed to “A news =cker shows on the screen during 

the sports match (…)”. Secondly, “police” was changed to “Gardaí” as this is the commonly used word 

to describe the police force in Ireland. Thirdly, It’s important to have an image of the person on the 

screen in order for the statements to make sense. Finally, the scenario was adapted to reflect a recent 

episode in Ireland where a Black person was shot by Irish police ayer having threatened people in a 

mall with a knife (Hussey, 2020). The shoo6ng was heavily debated, especially on social media, as the 

person who was killed had a history of mental health illness and because these incidents are highly 

uncommon in Ireland. Avtudes similar to “the person shouldn’t have run away from the police be-

cause it seems suspicious” were frequently expressed by White Irish people in this context according 

to par6cipants while the opinion “If Black people really want to be safe, they shouldn’t run around 

with hoodies and baggy pants because it frightens people” would not fit the Irish context as it is high-

ly common for people of all ethnic origin to wear hoodies.  

Items were slightly modified. Firstly, the item “The real problem is a lack of good role models in 

the Black community” was changed to “The real problem is a lack of good role models in these com-

muni=es” in order not to express open racializa6on. Secondly, the statement “Drugs at the party 

shows that the shoo=ng was probably jus=fied” was changed to “The fact that he ran away from the 

Gardaí shows that the shoo=ng was probably jus=fied” in order to fit the adapta6on of the scenario 

descrip6on. Thirdly, “The problem is that too many Black parents in these communi=es don’t take 

responsibility for their kids” was changed to “The problem is that too many parents in these commu-
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ni=es don't take responsibility for their children” in order not to openly racialize and to use words 

more commonly used in the Irish language. Finally, the behavior “Want to avoid expressing my opin-

ion directly but comment any of the above statements on social media amerwards” was added to re-

flect the tendency to express nega6ve avtudes on social media regarding such episodes in Ireland 

(FG2, P2).  

Scenario 8 

The sentence “She seems to understand the project beper than you do” was omiZed from the sce-

nario descrip6on as to avoid nega6ve self-affirma6on and unnecessary comparison. The contextual 

informa6on “if not finding out her ethnic origin by asking “Where are you from?”” was added in 

brackets behind the statement “Where are your parents from?” because par6cipants agreed that the 

microaggression does not lie in the statement itself per se but in the insis6ng way in which it is oyen 

asked as to gain informa6on about one’s ethnic origin. The par6cipants explained a highly frequent 

situa6on in which a White Irish person would ask directly: “Where are you from?”. If the racially am-

biguous/non-White person then replied: “I’m from Ireland”, it would be followed up with: “Where are 

your parents from?” or “Where are you really from?”. Hence, this statement is very contextual and 

nuanced. Because “Where are you from?” could also be a ques6on of which Irish country one is from 

from, though, it’s usually implicit that they are asking for country of origin if asked from a White Irish 

person to Black Irish person. The item “I’m not racist but I would like to know where you are really 

from?” was changed to ““Where are you really from?” (if she answers: “Ireland” to the above ques-

=on)”. The reason is that the phrase “I’m not racist but (…)” can appear overtly racist and it also does 

not correspond to the Irish tendency of not openly wan6ng to address race-related topics.  

Scenario 9 

One addi6onal scenario was added based on sugges6ons from one par6cular focus group (FG3).   The 

scenario described a situa6on in a bar at a club where a White Irish person is talking with a young 

Black Irish woman (see full descrip6on in table 1). The statement “You look like an African goddess” 

was moved from Scenario 2 to this scenario because par6cipants deemed it unlikely to be uZered in a 

work context as it oyen has sexual undertones which could border to sexual harassment. Three items 

were added 1) “I like your big lips”, 2) “You have beau=ful curves” and 3) “I like the colour of your 

skin”. All three items were suggested by par6cipants as statements which could be ambiguous as 

they can look like compliments but are racist and objec6fying in nature.  

Table 2   

CCAS-I: Overview of Sub-scales and Items

Item Scenario

Nega:ve ATtudes

“A lot of minori=es are too sensi=ve” 3

“Some people should work harder to fit into our society” 4

“Ireland is very welcoming to anyone. People should be more grateful” 4
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Want to check that your wallet/purse is secure. 5

Want to say the N-word loudly every 6me you hear it pretending you didn’t hear the 
objec6on. 6

"It’s unfair that some people can say the N-word but other people can’t” 6

“I would be prepy scared - that guy looks like a thug” 7

“The real problem is a lack of good role models in these communi=es” 7

“The fact that he ran away from the Gardaí shows that the shoo=ng was probably 
jus=fied” 7

“The problem is that too many parents in these communi=es don't take responsibility 
for their children” 7

Want to avoid expressing my opinion directly but comment any of the above state-
ments on social media ayerwards 7

Colorblindness

“Everyone suffers. Not just Black people 3

“Race doesn’t maper. There is only one race – the human race” 3

“Everyone can succeed in this society, if they work hard enough” 4

“All lives maper, not just Black lives” 4

“I don’t see colour” 4

Objec:fying

“I have other Black friends” 1

“Why do Black women wear their hair in these sorts of styles?” 2

“I’ve always wanted to go to Africa” (as a conversa=on-starter) 2

“Can I touch your hair?” 2

“Are you from Africa?” 2

“Have you ever even been to Africa?” 2

“How long has your family been in Ireland?” 2

"Is your hair real?” 2

“How omen do you wash your hair?” 2

Want to touch the woman’s hair. 2

“Where are your parents from?” (if not finding out her ethnic origin by asking 
“Where are you from?”) 8

“Where are you really from?” (if she answers: “Ireland” to the above ques=on) 8

“You speak English really well” 8

“You look like an African goddess” 9

“I like your big lips” 9

“You have beau=ful curves” 9

“I like the colour of your skin” 9

Avoidance

Want to stay quiet so you don’t offend anyone. 4
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The adapted CCAS used in study 2 (i.e., the CCAS-I) was based on the changed items as shown in 

Table 1. Table 2 presents an overview of the sub-scales as determined by Kanter et al. (2020) and 

items of the final CCAS-I. 

Want to pretend that you need to answer a phone call to avoid interac6ng with the 
man and keep walking. 5

Want to indicate that you don't know and cross the street to avoid further interac-
6on with the man. 5

Want to give the man direc6ons as quickly as possible to minimize interac6on. 5

“It’s just a part of the song, don’t make such a big deal out of it” 6

Want to leave the room to avoid an uncomfortable situa6on. 6

Want to make an excuse to go home early to avoid discussing this topic. 7

Note. The table presents an overview of the sub-scales and items of the Cultural Cogni6ons and 

Ac6ons Scale - Irish Adapta6on which were found in the present study. 
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Chapter III - Study 2 

The aim of the second study was, among White Irish people, to test the rela6onship between intrinsic 

and extrinsic mo6va6on to be unprejudiced and the likelihood to communicate racial micro-aggres-

sions u6lizing an adapted version of the CCAS based on the findings in Study 1. Modern racism, col-

orblind racial ideology and aversive racism were tested as mediators. Belief in a just world was simul-

taneously tested as a moderator on the rela6onship between modern racism and colorblind racial 

ideology, respec6vely, and microaggressive likelihood. 

Method 

Study 2 consisted of an online survey (see ques6onnaire in appendix D, pp. 79-91) inspired by Kanter 

et al. (2020) using the Irish adapta6on of the Cultural Cogni6ons and Ac6ons Scale (CCAS-I) from 

Study 1. According to Preacher and colleagues (2007), a sample of 100 people is needed to detect a 

single moderated media6on effect of medium size with a power of .95 and a sample of 500 is needed 

to detect a small effect with a power of .88. Therefore, we aimed at a sample size in between these 

two reference numbers. The target group for the present study was ethnic majority members residing 

in Ireland. In total, 417 individuals par6cipated in the survey. The eligibility criteria were a) living in 

Ireland, b) being of White ethnic origin, c) being minimum 18 years of age and d) passing minimum 

one out of two predefined aZen6on check items. The final sample size ayer filtering the data accord-

ing to these criteria was 254. Out of these, a total of 239 par6cipants (94.1 %) were recruited through 

the online plauorm Prolific (www.prolific.co) [May 20 2021] while the remaining sample was recruit-

ed through convenience sampling via social media. The former par6cipant group were paid an hourly 

rate of GBP 7.40. The laZer group was given the opportunity to enter into a draw to win a EUR 20.00 

giy card for amazon.co.uk as an incen6ve to par6cipate. The study received approval from the Ethics 

CommiZee at ISCTE - Lisbon University Ins6tute (approval number 115/2020). 

Par'cipants and Procedure 

Par6cipants were White individuals residing in Ireland. The average number of years that the par6ci-

pants had lived in Ireland was 28.87 (SD = 12.61). Overall, 165 (65 %) were female and the mean age 

was 33.76 (SD = 10.24). The age span ranged from 18 to 69 years. In total, 201 were White Irish (79.1 

%), two (.8 %) were White Irish travelers and 51 (20.1 %) were of any other White ethnic origin (6.4 % 

Eastern European, 5.6 % English, 4.8 % Western European, 2.0 % Non-European, 1.3 % Other White 

background). According to the most recent Irish census (CSO Ireland, 2016), this was a rela6vely rep-

resenta6ve sample of the distribu6on in the ethnic majority popula6on (89.0 % White Irish, 0.7 % 

Irish Travelers, 10.3 % Any other White ethnic origin). 

The sample was highly educated with 197 (77.6 %) par6cipants repor6ng to hold at least an un-

dergraduate degree and 210 (83.6 %) par6cipants repor6ng to be coping or living comfortably on 

their present income. In total, 87 par6cipants (34.4 %) indicated that they belonged to a religious 

denomina6on (27.6 % Roman Catholic, 2.0 % Church of Ireland, 3.2 % other Chris6an denomina6on, 

1.6 % other non-Chris6an denomina6on). Regardless of belonging to a par6cular religion, par6cipants 

reported a low level of religiosity (Mean = 2.43, SD = 2.57) on a ten-point scale (1 = “not at all reli-
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gious”, 10 = “very religious”). On average, par6cipants reported to be predominantly liberal on a ten-

point scale (1 = “Extremely Liberal, 10 = “Extremely Conserva6ve”; Mean = 3.55, SD = 2.19). Finally, 

the level of previous experience with Black people among par6cipants was low (Mean = 2.38 SD = 

.74). This construct was measured via fours items indica6ng either frequent or infrequent interac6on 

with Black individuals in different everyday sevngs (e.g., “In the past, I have rarely interacted with 

Black people”). The responses were measured on a five-point scale (1 = “Strongly Disagree”, 5 = 

“Strongly Agree”). These results indicate that the sample is representa6ve of the Irish popula6on in 

the sense that the sample is largely ethnically homogenous and due to the low number of Black pe-

ople in Ireland, it makes sense, that the majority of the sample do not experience frequent interracial 

contact. As expected, this differs significantly from the U.S. context where interracial interac6on is 

higher due to a more heterogenous ethnic distribu6on (Hero & Tolbert, 1996).  

Firstly, par6cipants were given informa6on about the study while omivng informa6on that may 

have triggered social desirability bias (i.e., not specifically men6oning racial microaggressions). No 

risks or vulnerable popula6ons were involved in the study. Ayerwards, par6cipants were given the 

opportunity to consent or not to consent. Given informed consent, they answered a ques6onnaire 

comprising the measures and socio-demographic ques6ons as outlined in the sec6on immediately 

below. Finally, a debriefing was given including full disclosure and aim of the study while providing 

resources for further informa6on about the topic. Contact details for the lead inves6gator were 

provided. The data collec6on commenced on April 20 2021 and finished on May 18 2021. The median 

response 6me was 16 minutes 44 seconds. 

Main Measures 

Cultural Cogni=ons and Ac=ons Scale - Irish Adapta=on (CCAS-I). The CCAS-I was adapted from the 

original Cultural Cogni6ons and Ac6ons Scale (Kanter et al., 2020) as described in Study 1. In the 

CCAS-I, respondents were presented with nine scenarios and asked how likely they would be to think 

and say/do a series of microaggressions within those par6cular situa6ons. For example, one scenario 

referred to a discussion about various current events and poli6cal issues. The respondent was pre-

sented with this scenario and asked to indicate their likelihood of thinking or saying “I don’t see col-

or” within that context. Items were rated separately on two five-point scales 1) from 1 = “Very likely 

to think” to 5 = “Very unlikely to think”, and 2) from 1 = “Very likely to say/do” to 5 = “Very unlikely to 

say/do”. The scale comprised 40 items  which were each answered on two separate scales (Thoughts: 

α = .908; Behaviors: α = .907), yielding 80 responses per par6cipant in total. Due to a high intercorre-

la6on between the Thoughts and Behaviors scales (ρ = .836, p < .01), we decided to consider these 

one total variable assessing the likelihood to either think or say/do racial microaggressions (α = .949). 

According to the factor analy6cal findings by Kanter and colleagues (2020), the CCAS-I items can be 

divided into four sub-scales measuring: a) Nega6ve Avtudes toward Black people, b) Colorblindness, 

c) Objec6fying and d) Avoidance. The reliabili6es of the sub-scales are similar to the ones obtained in 

the original study (Kanter et al., 2020; Cronbach´s alpha [.69-.80]). However, due to a very high Cron-

bach's alpha (α = .949) which was obtained with all CCAS-I items (80 items; comprised of thoughts 
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and behavior), it seemed jus6fied to compute one mean score for the likelihood to think or say/do 

racial microaggressions which was used as the only outcome variable when tes6ng our theore6cal 

models. 

Internal and External Mo=va=on to Respond Without Prejudice (IMS-EMS). The Internal and Ex-

ternal Mo6va6on to Respond Without Prejudice Scale (IMS-EMS; Plant & Devine, 1998) comprised 

ten items (α = .717) rated on a five-point scale (1 = “Strongly agree” to 5 = “Strongly disagree”). The 

IMS-EMS includes two sub-scales 1) Internal mo6va6on to respond without prejudice (IMS; α = .867). 

An internal mo6va6on sample item was “Being non-prejudiced toward Black people is important to 

my self-concept” and 2) External mo6va6on to respond without prejudice (EMS; α = .847). An exter-

nal mo6va6on sample item was “I try to act non-prejudiced toward Black people because of pressure 

from others.” The scale has been applied and validated across numerous studies on interracial inter-

ac6ons (e.g., LaCosse & Plant, 2020; Plant et al., 2003). Due to higher reliabili6es for the sub-scales 

individually and because of the theore6cal founda6ons for our conceptual models, we considered 

each composite sub-scale score as separate predictor variables. Hence, one mean score for IMS (five 

items) and one mean score for EMS (five items) was obtained by aggrega6ng the respec6ve scores. 

Modern Racism (MRP). Kanter and colleagues found that measures of symbolic and modern 

racism predicted self-reported likelihood to deliver microaggressions in a very similar fashion. Hence, 

we chose to focus on only one of the concepts: The most commonly used measure of modern racism 

is the Modern Racism Scale (McConahay, 1986) which was developed in the U.S assessing the av-

tudes that White Americans hold toward African Americans. However, studies have suggested that 

modern racism might be expressed differently in Europe than in the U.S (see e.g., Pevgrew & 

Meertens, 1995). Based on such findings, Akrami and colleagues (2000) developed and validated the 

Classical and Modern Racial Prejudice Scale (CMRPS) in the European context. The Modern Racial 

Prejudice Scale is a nine-item scale (α = .866) which was developed and validated in Sweden. It com-

prises the modern racial prejudice items of the CMRPS and has been validated in other European 

contexts (see e.g., Gavno et al, 2011). A sample item is “Discrimina=on against immigrants is no 

longer a problem in Ireland”. Items were rated on a five-point scale (1 = “Strongly agree”, 5 = “Strong-

ly disagree”). One mean score for modern racism (nine items) was obtained by aggrega6ng the 

scores. 

Colorblind Racial Ideology (CBRI). We have used the five colorblindness items (α = .853) of the 

Intergroup Ideologies Measure by Rosenthal and Levy (2012) to assess colorblind racial ideology. A 

sample item was “At our core, all human beings are really all the same, so racial and ethnic categories 

do not maper” and items were measured on a five-point scale (1 = “Strongly agree”, 5 = “Strongly 

disagree”). One mean score for colorblind racial ideology (five items) was obtained by aggrega6ng the 

scores. 

Aversive Racism (AR). Intergroup Anxiety was introduced by Stephan and Stephan (1985) and is 

inherent in the conceptualiza6on of Aversive Racism (see e.g., Gaertner & Dovidio, 2005; Stephan & 

Stephan, 1985). We used a culturally adapted version of The Intergroup Anxiety Toward African Amer-
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icans Scale (IATAA; BriZ et al., 1996) to measure Aversive Racism. The scale comprises eleven items (α 

= .731) and a sample item was “Although, I do not consider myself racist, I do not know how to 

present myself around 

Black people.” Items were rated on a five-point scale (1 = “Strongly agree”, 5 =“ Strongly disagree”). 

One mean score for aversive racism (eleven items) was obtained by aggrega6ng the scores. 

Belief in a Just World (BJW). The Belief in a Just World Scale (Dalbert & Yamauchi, 1994) was a 

six-item (α = .855) measure which was developed and validated in Germany and Hawaii, U.S. A sam-

ple item was “I think in general there is jus=ce in the world”. Items were rated on a five-point scale 

ranging (1 = “Strongly agree”, 5 = “Strongly disagree”). One mean score for belief in a just world (five 

items) was obtained by aggrega6ng the scores. 

Addi'onal Measures 

Poli6cal ideology was assessed with one item: “Please indicate how you would categorize your own 

poli=cal ideology”  (0 = “Extremely Liberal”, 10 = “Extremely Conserva6ve”). 

Religious affilia6on was addressed by asking “Do you consider yourself as belonging to any par-

=cular religion or denomina=on?”. If yes, par6cipants were asked to indicate which religion or de-

nomina6on they belonged to. Furthermore, religiosity was assessed with one item: “Regardless of 

whether you belong to a par=cular religion, how religious would you say you are?” (0 = “not at all re-

ligious”, 10 = “very religious”).  

Sociodemographic Ques'ons 

Regarding the sociodemographic characteris6cs of the par6cipants; age, gender, number of years 

lived in Ireland, educa6onal level and self-perceived socioeconomic status were assessed. In addi6on, 

par6cipants were asked to self-declare their ethnic background according to the categories in the 

most recent Irish census (CSO Ireland, 2016). Finally, we were interested in gauging intergroup con-

tact quan6ty in order to assess the representa6veness of our sample in this regard. Contact quan6ty 

with Black people was measured with four items on a five-point scale (1 = “Strongly agree”, 5 = 

“Strongly disagree”). A sample item was “In the past, I have interacted with Black people in many ar-

eas of my life (e.g., school, friends, work, clubs)” (Plant & Devine, 2003). 

Sta's'cal Analyses 

Moderated media6on analyses were performed using IBM SPSS (26) to examine the rela6onship be-

tween all variables in the conceptual model. Using PROCESS macro version 3.4 (Hayes, 2019), two 

moderated media6on models were tested (Model 14) . 1

The first model tested the empirical es6ma6on of the associa6on through which internal mo6va-

6on to respond without prejudice (IMS) predicts the likelihood to think or say/do racial microaggres-

sions (CCAS-I) (Figure 1: direct effect of IMS on CCAS-I; and indirect effects through modern racism, 

colorblind racial ideology and aversive racism, respec6vely). The second model tested the empirical 

Model 1. Internal Mo6va6on to Respond Without Prejudice and Model 2. External Mo6va6on to Respond 1

Without Prejudice, with each model summarizing the results of all three mediator variables (I.e., modern ra-
cism, colorblind racial ideology and aversive racism). For aversive racism, a modera6on effect was not hy-
pothesized but is automa6cally tested in PROCESS (Hayes, 2019). 
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es6ma6on of the associa6on through which external mo6va6on to respond without prejudice (EMS) 

predicts the likelihood to think or say/do racial microaggressions (CCAS-I) (Figure 1: direct effect of 

EMS on CCAS-I; and indirect effects through modern racism, colorblind racial ideology and aversive 

racism, respec6vely). The pathways in both models of modern racism and colorblind racial ideology, 

respec6vely, toward the likelihood to think or say/do racial microaggressions were assumed to be 

moderated by belief in a just world. 

The resampling technique of bootstrapping was used to test indirect effects and to account for 

the fact that the variables were not normally distributed (all Kolmogorov-Smirnov ps < .05).  The op-

6on of 5,000 bootstrap resamples were u6lized to construct 95% percen6le confidence intervals. 

Confidence intervals that did not include the value of zero were considered sta6s6cally significant. 

Results 

Preliminary Analyses 

All scales measuring the key constructs were reversed for the sake of simplifying the interpreta6on of 

results. Hence, higher scores indicated higher agreement. Spearman’s rho (ρ) is reported for correla-

6ons, due to the non-normal distribu6on of the variables. Mean scores, standard devia6ons and in-

tercorrela6ons among the hypothesized variables are presented in Table 3. The correla6ons were in-

terpreted with reference to Cohen (1992). As expected, the likelihood to think racial microaggressive-

ly (CCAS-I-T) was significantly and posi6vely correlated with self-reported likelihood to actually say/do 

racial microaggressions (CCAS-I-B) (ρ = .836, p < .01). However, the correla6on was stronger than ex-

pected. Due to this significant and high correla6on, these two measures were averaged into one 

composite score reflec6ng the likelihood to either think or say/do microaggressive statements (CCAS-

I). 

As expected, there was a significant associa6on between the predictors and criterion variable: 

internal mo6va6on to respond without prejudice (IMS) was significantly, nega6vely and strongly as-

sociated with CCAS-I. Moreover, external mo6va6ons to respond without prejudice (EMS) significant-

ly, moderately and posi6vely correlated with CCAS-I. This suggests that high scores on IMS may pre-

dict lower likelihood to think/behave microaggressively while high level of EMS may predict higher 

likelihood to think/behave microaggressively. Thus, ini6al support was found for H1a and H2a. 

As could be expected based on the literature, there was also a significant associa6on between 

the media6ng variables and criterion variable: modern racism (MRP) correlated significantly, posi6ve-

ly and strongly with CCAS-I. In addi6on, colorblind racial ideology (CBRI) demonstrated a significant 

and posi6ve but only weak associa6on with CCAS-I. However, a significant, posi6ve and moderately 

strong rela6onship was found between aversive racism (AR) and CCAS-I. These results suggest that 

higher levels of subtle racial prejudice is associated with higher likelihood to think/behave microag-

gressively.  

Significant correla6ons were found between the predictors and media6ng variables: As expected, 

IMS correlated significantly, nega6vely and strongly with MRP, while, surprisingly, only a weak, nega-

6ve correla6ons was found between IMS and CBRI. Expectedly, a significant, posi6ve and moderate 
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associa6on was found between IMS and AR. Also, as expected, EMS correlated weakly and posi6vely 

with MRP while, unexpectedly, no significant correla6on was found between EMS and CBRI suggest-

ing that path a in this par6cular media6on model might be non-significant. Finally, as expected, EMS 

correlated posi6vely and moderately with AR. 

Regarding the modera6ng variable, as expected, a significant, moderate and posi6ve rela6onship 

was found between MRP and Belief in a Just World (BJW). Moreover, a posi6ve but weak associa6on 

was found between CBRI and BJW while, expectedly, no significant correla6on was demonstrated be-

tween AR and BJW. BJW was significantly, posi6vely and moderately associated with CCAS-I. 

Among the addi6onal variables, poli6cal ideology (with higher scores indica6ng higher levels of 

conserva6sm) correlated significantly with all variables in the model. As expected, it correlated posi-

6vely and moderately with both CCAS-I (ρ = .435, p < .01) and MRP (ρ = .463, p < .01). Addi6onally, it 

correlated posi6vely, but weakly with AR (ρ = .189, p < .01) and CBRI (ρ = .226, p < .01), respec6vely. 

Finally and expectedly, poli6cal ideology was moderately associated with IMS and EMS, respec6vely 

(IMS: ρ = -.424, p < .01; EMS;  ρ = .324, p < .01).  

Religiosity showed significant correla6ons with CCAS-I (ρ = .379, p < .01). As expected, the direc-

6on of the rela6onship was posi6ve. Furthermore, religiosity correlated weakly and posi6vely with 

IMS (ρ = -.137, p < .05), MRP (ρ = .254, p < .01), AR (ρ = .131, p < .05) and BJW (ρ = .212, p < .01). Fi-

nally, as expected, religiosity correlated posi6vely and moderately with poli6cal ideology (ρ = .425, p 

< .01). 

Finally, intergroup contact quan6ty (measured by previous experience with Black people) was 

not associated with the CCAS-I. However, it correlated moderately with AR and, interes6ngly, the as-

socia6on was nega6ve (ρ = -.334, p < .01). 
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Table 3    

Means, Standard Devia=ons and Intercorrela=ons Between the Variables Included in the Hypothe-
sized Model.
Variables M SD 1 2 3 4 5 6 7 8 9 10

1. CCAS-
I

1.9
5 .55 -

2. CCAS-
I-B

1.6
9 .50

.92
2** -

3. CCAS-I-T
2.2
0 .64

.97
6**

.83
6** -

4. IMS-
EMS

3.4
6 .62

.01
7

-.03
7

.05
2

-

5. IMS
4.2
9 .84

-.51
0**

-.50
3**

-.48
7**

.400
**

-

6. EMS
2.6
2

1.0
1

.36
6**

.305
**

.39
1**

.778
**

-.19
7**

-

7. MRP
2.2
9 .76

.61
1**

.609
**

.57
7**

-.15
8*

-.60
9**

.22
2**

-

8. CBRI
3.0
0

1.0
5

.23
2**

.281
**

.18
7**

-.09
4

-.12
9*

-.01
7

.236
**

-

9. AR
2.2
5 .57

.36
2**

.291
**

.40
5**

.303
**

-.20
1**

.47
0**

.167
**

.02
5

-

10. BJW
2.4
8 .90

.30
0**

.334
**

.25
5**

-.00
3

-.22
2**

.15
1*

.312
**

.25
5**

.11
4

-

Note. *p < .05. **p < .001., CCAS-I = Cultural Cogni6ons and Ac6ons Scale - Irish Adapta6on (total 
score) CCAS-I-B = Cultural Cogni6ons and Ac6ons Scale - Irish Adapta6on (Behaviors); CCAS-I-T = 
Cultural Cogni6ons and Ac6ons Scale - Irish Adapta6on (Thoughts); IMS-EMS = Internal and Exter-
nal Mo6va6on to Respond Without Prejudice (total score); IMS = Internal Mo6va6on to Respond 
Without Prejudice; EMS = External Mo6va6on to Respond Without Prejudice; MRP = Modern 
Racial Prejudice; CBRI = Colorblind Racial Ideology; AR = Aversive Racism; BJW = Belief in a Just 
World. 
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Moderated Media'on Models 

For the moderated media6on analyses, we used the macro PROCESS for SPSS version 3.4 (Hayes, 

2019). We specified two moderated media6on models (Model 14) with either internal (IMS; Model 1) 

or external (EMS; Model 2) mo6va6on to respond without prejudice as the predictor variable, self-

reported likelihood to think or say/do racial microaggressions as outcome variable, subtle racial prej-

udice as mediator (i.e., modern racism, colorblind racial ideology and aversive racism, respec6vely) 

and belief in a just world as a moderator tested simultaneously (see Figure 1 for the conceptual mod-

el). The procedures and recommenda6ons outlined by Hayes (2017) to test condi6onal indirect ef-

fects were used to examine the moderated media6on models. However, no significant moderated 

media6on effects were found (modern racism: BBJW = -.013, SE = .010 95% CI = [-.034, .005]; color-

blind racial ideology: BBJW: -.001, SE = .005, 95% CI = [-.011, .009]; aversive racism: BBJW: -.001, SE = 

.008, 95% CI = [-.020, .015]) . Thus, we found no support for H3a and H3b. For parsimony reasons, we 2

excluded belief in a just world as a moderator and subsequently specified two mul6ple media6on 

models to examine which is the stronger mediator for the social norms – microaggression link (Model 

4 in Process; see Figure 3 and 4 for a visual summary of standardized path coefficients for all variables 

and Table 4 for a summary of unstandardized path coefficients and standard errors for a, b, and cʹ 

paths). Poli6cal ideology and religiosity were tested as covariates. The procedures and recommenda-

6ons outlined by Hayes (2017) to test indirect effects were used to examine the mul6ple media6on 

models.

Model 1. Internal Mo:va:on to Respond Without Prejudice. The first model included internal 

mo6va6on to respond without prejudice (IMS) as a predictor with modern racism, colorblind racial 

ideology and aversive racism as mediators controlling for poli6cal ideology and religiosity.  We report 

the results of the analysis in Figure 3 and Table 4 (Model 1). The results showed a significant, nega6ve 

direct effect of internal mo6va6on to respond without prejudice on the likelihood to think or say/do 

racial microaggressions (CCAS-I) (standardized total effectIMS: B = -.442, SE = .036, 95% CI = [-.361, 

-.219]). Hence, the predic6ve role of IMS on CCAS-I (H1a) was found, in the hypothesized direc6on.  

There was a significant associa6on between IMS and modern racism (MRP) and MRP predicted 

significantly and posi6vely CCAS-I. That is, par6cipants who had higher levels of MRP, were more like-

ly to report higher likelihood to think or say/do racial microaggressions. There was a significant indi-

rect effect of IMS through MRP on CCAS-I (B = -.098, SE = .025, 95% CI = [-.152, -.053]) with the rela-

6onship between IMS and CCAS-I becoming weaker with MRP media6ng the rela6onship. Hence, we 

found evidence for par6al media6on and, consequently, support for H1b. 

No significant associa6on was found between IMS and colorblind racial ideology (CBRI), however 

CBRI significantly and posi6vely predicted CCAS-I. That is, par6cipants who had adopted a higher level 

of CBRI, were more likely to report higher likelihood to think or say/do racial microaggressions. None-

Confidence intervals including zero for each index of moderated media6on indicate that any two condi6onal 2

indirect effects are significantly indifferent from each other. Hence, the rela6onship between the indirect 
effect and the moderator is zero – no moderated media6on. 
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theless, there was no significant indirect effect of IMS through CBRI on CCAS-I (B = -.004, SE = .006 

95% CI = [-.017, .009]). Hence we did not find support for H1c. 

No significant associa6on was found between IMS and aversive racism (AR), however AR signifi-

cantly and posi6vely predicted CCAS-I. That is, par6cipants who had higher levels of AR, were more 

likely to report higher likelihood to think or say/do racial microaggressions. Nevertheless, there was 

no significant indirect effect of IMS through AR on CCAS-I (B = -.016, SE = .015 95% CI = [-.052, .008]). 

Hence, we did not find support for H1d. 
Figure 2 

Media=on Results for Model 1  

Note. **p < .01, *p < .05. Standardized regression coefficients are reported. Sta6s6cal model es6mat-

ing the effect of internal mo6va6on to respond without prejudice on the likelihood to deliver racial 

microaggressions as well as indirectly through modern racism, colorblind racial ideology and aversive 

racism, respec6vely. Poli6cal ideology and religiosity were included as covariates.  

Model 2. External Mo:va:on to Respond Without Prejudice. The second model included exter-

nal mo6va6on to respond without prejudice (EMS) as a predictor with modern racism, colorblind 

racial ideology and aversive racism as mediators. We report the results of the analysis in Figure 4 and 

Table 4 (Model 2). Results showed a posi6ve direct effect of external mo6va6on to respond without 

prejudice on the likelihood (EMS) to think or say/do racial microaggressions (CCAS-I) (standardized 

total effectEMS: B = .268, SE = .032, 95% CI = [.083, .208]). Hence, the predic6ve role of EMS on CCAS-I 

(H2a) was found, in the hypothesized direc6on.  

No significant associa6on was found between EMS and modern racism (MRP), however, MRP 

predicted significantly and posi6vely CCAS-I. That is, par6cipants who had higher levels of MRP, were 
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more likely to report higher likelihood to think or say/do racial microaggressions. Nonetheless, there 

was no significant indirect effect of EMS through MRP on CCAS-I (B = .016, SE = .015, 95% CI = [-.016, 

.044]). Hence, we did not find support for H2b. 

No significant associa6on was found between EMS and colorblind racial ideology (CBRI), howev-

er, CBRI predicted significantly and posi6vely CCAS-I. That is, par6cipants who had higher levels of 

CBRI, were more likely to report higher likelihood to think or say/do racial microaggressions. Never-

theless, there was no significant indirect effect of EMS through CBRI on CCAS-I (B = -.006, SE = .005, 

95% CI = [-.017, .002]). Hence, we did not find support for H2c. 

Finally, there was a significant associa6on between EMS and aversive racism (AR) and AR predict-

ed significantly and posi6vely CCAS-I. That is, par6cipants who had higher levels of AR, were more 

likely to report higher likelihood to think or say/do racial microaggressions. Furthermore, there was a 

significant indirect effect of EMS through AR on CCAS-I (B = .056, SE = .018 95% CI = [.023, .094]) with 

the rela6onship between EMS and CCAS-I being weaker with AR media6ng the rela6onship. Hence, 

we found evidence for par6al media6on and, consequently, support for H2d. 

Figure 3 

Media=on Results for Model 2 

Note. ** p < .01, *p < .05. Standardized regression coefficients are reported. Sta6s6cal model es6mat-

ing the effect of external mo6va6on to respond without prejudice on the likelihood to deliver racial 

microaggressions as well as indirectly through modern racism, colorblind racial ideology and aversive 

racism, respec6vely. Poli6cal ideology and religiosity were included as covariates. 
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Table 4    

Model Coefficients for the Process Model 1-2

Outcomes

MRP CBRI AR CCAS-I

Predictors B SE p B SE p B SE p B SE p

Model 1

Constant 3.972 .22
7

<.00
1

2.968 .41
3

<.0
01

2.346 .22
1

<.0
01 1.325 .26

1
<.0
01

IMS
-.47

5
.04
6

<.00
1

-.05
9

.08
3

.48
0

-.06
1

.04
4

.17
1

-.17
2

.03
8

<.0
01

MRP — — — — — — — — —
.20
7

.04
5

<.0
01

CBRI — — — — — — — — —
.06
1 .025

.01
5

AR — — — — — — — — —
.26
7 .046

<.0
01

Pol. Ideolo-
gy

.08
0

.01
9

<.00
1

.07
6

.03
5

.03
2

.04
4

.01
9

.02
1

.00
3 .014

.80
9

Religiosity
.03
0

.01
6 .059

.00
7

.02
8

.81
1

.00
3

.01
5

.84
1

.03
8 .011

.00
1

R2 = .445 R2 = .035 R2 = .049 R2= .486

F(3,247) = 66.087, 
p <.001

F(3,247) = 2.959, 
p = .033

F(3,247) = 4.232, 
p = .006

F(6,244) = 
38.490, p <.001

Model 2 MRP CBRI AR CCAS-I

Constant 1.619
.12
6

<.00
1 2.883

.19
1

<.0
01 1.499

.09
1

<.0
01

.27
3

.13
7

.04
8

EMS .051
.04
5 .259

-.09
1

.06
8

.18
0

.26
4

.03
2

<.0
01

.07
9

.03
0

.01
0

MRP — — — — — — — — —
.31
3

.03
9

<.0
01

CBRI — — — — — — — — —
.06
0 .026

.01
9

AR — — — — — — — — —
.21
2 .053

<.0
01

Pol. Ideolo-
gy

.13
9

.02
3

<.00
1

.09
7

.03
4

.00
5

.01
5

.01
6

.35
4

.00
4 .015

.80
7

Religiosity
.01
8

.01
9 .346

.00
6

.02
8

.83
8

.00
0

.01
4

.98
3

.03
1 .011

.00
6

R2 = .206 R2 = .040 R2 = .244 R2 = .459

F(3,247) = 21.356, 
p = .001

F(3,247) = 3.410, 
p = .018

F(3,247) = 
26.542, p <.001

F(6,244) = 
34.539, p <.001
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Note. Non-standardized regression coefficients are reported. The columns MRP, CBRI and AR refer 
to effects on the mediators (modern racial prejudice, colorblind racial ideology and aversive racism, 
respec6vely), while the column CCAS-I refer to effects on the outcome (self-reported likelihood to 
think or say/do racial microaggressions). Pol. Ideology (poli6cal ideology) and Religiosity refer to the 
covariates controlled for in the models. The difference in degrees of freedom is due to missing val-
ues.
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Chapter IV - General Discussion 

Depar6ng from recent social psychological theory and research on self-reported microaggressive 

thoughts and behaviors against Black minority groups (Kanter et al., 2017, 2020), this study aimed at 

examining the psychological processes that predict microaggressive communica6ons in an Irish con-

text. Previous research found that subtle prejudice is a predictor of self-reported microaggressions 

among majority members, s6ll, the psychological processes underlying this phenomenon have not 

been studied yet. Building on research analyzing the link between social norms, personal belief sys-

tems and prejudice expression (Crandall and Eshleman, 2003; Neville et al., 2000; Plant & Devine, 

1998), we inves6gated whether subtle forms of racial prejudice explain the link between internal/ex-

ternal an6-prejudice norms and ethnic majority members’ likelihood to communicate racial microag-

gressions. In order to design successful interven6ons aimed at minimizing racial microaggressions, it 

is important to understand, not only which factors may explain this link, but also which factors may 

exacerbate it. Thus, we examined whether belief in a just world would interact with subtle racial 

prejudice in predic6ng the likelihood to think or communicate racial microaggressions.  

Prior to conduc6ng the correla6onal study (Study 2), we implemented a qualita6ve explora6ve 

study to examine how microaggressions are expressed from the targets´ perspec6ve in Ireland (Study 

1). The focus group discussions with Black ethnic minority members in Ireland already suggested that 

the expression of certain types of racial microaggressions seems to differ between the U.S. and the 

Irish contexts; being maybe even more subtle in Ireland than in the U.S. Key results include that ob-

jec6fying and avoidant microaggressive behaviors as well as aversive racism appeared to be par6cu-

larly prevalent in Ireland. Thus, preliminary support was found for our expecta6on that (internalized) 

social norms play a role in predic6ng racial microaggressive communica6on. In addi6on to contextual 

factors, situa6onal factors were found to be central in deciding whether receivers of poten6al racial 

microaggressions aZribute these to racial prejudice or not. Finally, a new type of racial microaggres-

sion was iden6fied, namely, Social Media Microaggressions, which refers to certain racial microag-

gressions only being communicated via social media plauorms. 

In the correla6onal study, as expected, internalized an6-prejudice norms predicted a lower mi-

croaggressive likelihood, while external an6-prejudice norms predicted a higher microaggressive like-

lihood. Moreover, modern racism explained the prior rela6onship while aversive racism explained the 

laZer, both when controlling for poli6cal ideology and religiosity. Surprisingly, colorblind racial ideolo-

gy did not explain any of the rela6onships. Lastly, the link between subtle racial prejudice and mi-

croaggressive likelihood was not dependent on an individual’s level of belief in a just world. These 

findings replicated Kanter and colleagues’ (2017, 2020) findings that subtle racial prejudice is associ-

ated with microaggressive communica6ons. Moreover, the present study added to the literature by 

finding that modern racism and aversive racism, respec6vely, explained the links between intrinsic 

and extrinsic norms, respec6vely, and microaggressive likelihood. This indicates that social norms in 

society are an underlying construct that drives microaggressive behavior.  
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Racial microaggressions have aZracted significant aZen6on in both academic and lay circles. 

However, despite this widespread aZen6on, some researchers have pointed out a number of poten-

6al weaknesses in microaggressions research (Haidt 2017; Lilienfeld, 2017b, 2019; Wong et al., 2014). 

In the following, we aZempt to outline how the present study may contribute to clarifying some of 

these weaknesses and how future research may further contribute. We discuss the following implica-

6ons based on our findings: a) racial microaggressions are a valid construct because extensive empiri-

cal evidence has supported their existence in and adverse effects on the subjec6ve reality of re-

ceivers, b) due to the subtle nature of racial microaggressions, it is important to understand the nor-

ma6ve context in which they are communicated in order to address them, c) racial microaggression 

research must distance itself from a vic6m-perpetrator terminology in order to bridge and facilitate 

high quality intergroup contact rather than create fer6le grounds for polariza6on, and d) as did the 

present study, future research should incorporate both receiver and deliverer perspec6ves focusing 

on the interpersonal interac6on in which the microaggressive communica6on is delivered/perceived 

in order to understand more in-depth the complex psychological antecedents of racial microaggres-

sions. 

The Conceptualiza:on and Opera:onaliza:on of Racial Microaggressions 

In study 1, we found that the expression of racial microaggressions seem to differ across cultural con-

texts. Specifically, we found that the percep6on of certain racial microaggressions are highly determi-

ned by the context and the situa6on in which they take place. For example, the ques6on “Are you 

from Africa?” may only be aZributed to racial prejudice by the receiver if posed in the beginning of a 

conversa6on and by an individual whom the receiver does not have an established rela6onship with. 

Study 1 makes an important contribu6on to the conceptualiza6on of racial microaggressions as it 

brings to light the per6nence that future research must take into account the context in which the 

interpersonal interac6on takes place. This includes the cultural context and the social climate, guided 

by social norms, as these may affect whether poten6al microaggressions are aZributed to prejudice 

or not by the receiver. Addi6onally, we found that objec6fying and avoidant microaggressive behavio-

rs appeared to be par6cularly prevalent in Ireland. Furthermore, ethnic majority members in Ireland 

appeared less likely than ethnic majority members in the U.S. to openly racialize an individual. These 

findings suggest that racial microaggression may be even more subtle in the Irish context than in the 

U.S. context, suppor6ng our finding that the expression of racial microaggressions may differ across 

cultural contexts though their adverse effects may be as severe. 

Based on study 1, we suggest opera6onalizing the contextualiza6on of racial microaggressions by 

u6lizing versions of scales measuring microaggressions in culturally similar contexts as where the sca-

le was originally developed. Alterna6vely, a scale may be adapted to another cultural context similarly 

to what was done in the present study. Our results revealed that certain adapta6ons appeared crucial 

to detect microaggressive likelihood in Ireland. For example, we found that certain items in the origi-

nal CCAS (Kanter et al., 2020) would be sensi6ve to social desirability issues since Irish individuals ap-

pear much less likely than U.S.-American individuals to openly racialize another individual. Addi6onal-
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ly, certain scenarios in the original CCAS were pointed out as unrealis6c by ethnic minority members 

in Ireland, for example, the scenario describing a Black, seemingly homeless, man asking for di-

rec6ons in the street. Based on these findings we made some fundamental adapta6ons to the CCAS 

which indicate that the norma6ve context maZers as to how subtle racial prejudice is expressed and, 

thus, how it should be opera6onalized.  

Moreover, the situa6onal dimension of racial microaggressions may be opera6onalized by em-

ploying a scale using a vigneZe-design as proposed by Kanter and colleagues (2017; 2020) and repli-

cated in the present study. Addi6onally, we propose that situa6onal informa6on in brackets behind 

some statements (e.g., ”I’ve always wanted to go to Africa” (as a conversa=on-starter)) may help spe-

cify exactly under which situa6onal circumstances receivers may aZribute certain racial microaggres-

sions to racial prejudice. This may make survey items less open to interpreta6on which, in turn, may 

help improve the validity of the Cultural Cogni6ons and Ac6ons Scale. Finally, we recommend inclu-

ding items assessing social media microaggressions in future research as this may be par6cularly rele-

vant in the digital era which is today’s society and in light of the Covid-19 pandemic.  

The findings of study 1 support the conceptualiza6on by Sue and colleagues (e.g., 2007) and Lui 

and colleagues (2020) that, ul6mately, what determines whether a racial microaggression becomes a 

reality is the percep6on of the receiver who may or may not aZribute a poten6al microaggression to 

racial prejudice. 

The Role of Social Norms 

A main finding of Study 2 was that intrinsic an6-prejudice norms nega6vely predicted microaggres-

sive communica6ons. In addi6on, extrinsic an6-prejudice norms posi6vely predicted microaggressive 

communica6ons. This supports findings in previous research (Butz & Plant 2009; LaCosse & Plant, 

2020) sugges6ng that internalized norms are more efficient than external norms in controlling preju-

dice expression - also when it comes to racial microaggressions. Furthermore, the findings support 

the indica6ons from study 1 that the norma6ve context in which ethnic majority members are situat-

ed play a key role in predic6ng their likelihood to think/behave microaggressively toward racial mi-

nori6es. Therefore, it is crucial that future research further inves6gates how social norms influence 

the likelihood to deliver racial microaggressions. 

Modern racism explained the link between internal an6-prejudice norms and microaggressive 

communica6ons when controlling for poli6cal ideology and religiosity. Taking into considera6on the 

direc6on of the predicted pathways, this indicates that higher levels of intrinsic mo6va6on would in-

deed reduce an individual’s level of modern racial prejudice, however, it cannot alone eliminate mo-

dern racists’ likelihood to think/communicate racial microaggressions.  

Referring to the conceptualiza6on of modern racism, modern racists would be mainly externally 

mo6vated as external social pressures would inhibit them from expressing their nega6ve avtudes 

toward Black individuals. This was supported by the strong, posi6ve rela6onship found between 

external an6-prejudice norms and modern racism. However, referring to the con6nuum between 

external and internal mo6va6on to respond without prejudice, it seems plausible that modern racists 
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are somewhere in between on the spectrum, also having internalized to some degree the prevailing 

egalitarian norms in society. Nonetheless, our results suggest that this intrinsic mo6va6on is not 

strong enough to eliminate modern racists’ nega6ve avtudes toward Black people. 

Of all three mediators, modern racism most strongly affected the likelihood to think/behave mi-

croaggressively which indicates that this may be the strongest predictor of microaggressive commu-

nica6ons. Returning to the cri6cism of the concept of modern racism, this strong associa6on may be 

explained by   the presump6on that modern racism may not only be categorized as a form of subtle 

racial prejudice but may overlap with more blatant racial prejudice. Drawing on previous literature on 

the link between blatant racial prejudice and overt racial discrimina6on (e.g., Noh & Wickrama, 2007; 

Pevgrew and Meertens, 1995), it is possible that individuals who are blatantly prejudiced, as a by-

product, are also more likely to communicate microaggressions. These findings provide a compelling 

argument to further inves6gate the role of modern racism in regard to racial microaggressions. 

Contrary to what we expected, colorblind racial ideology did not explain the links between inter-

nal and external an6-prejudice norms, respec6vely, and microaggressive likelihood. This was especial-

ly surprising for internal norms as individuals who have adopted a colorblind racial ideology, from a 

conceptual viewpoint, are intrinsically mo6vated, through internalized egalitarian norms, to appear 

non-prejudiced. A significant rela6onship was, however, found between internalized norms and col-

orblind racial ideology, though, unexpectedly, the associa6on was only weak and nega6ve. Overall, 

significant associa6ons were found between colorblind racial ideology and all main variables in our 

model (except for extrinsic mo6va6on to be unprejudiced), however, all correla6ons were weak. A 

possible explana6on could be that the measure we adopted for colorblind racial ideology mainly 

tapped into the color-evasion dimension of the construct (i.e., the denial of racial differences by em-

phasizing sameness). It is possible that the weak associa6ons between colorblind racial ideology and 

the key constructs in our conceptual model are due to the missing dimension of power-evasion (i.e., 

denial of racism by emphasizing equal opportuni6es), hence, poin6ng to an issue regarding content 

validity. For future research inves6ga6ng the associa6on between colorblind racial ideology and mi-

croaggressive communica6ons, we recommend using a measure of colorblind racial ideology which 

includes both dimensions of the construct such as the Colorblind Racial Avtudes Scale (Neville et al., 

2000).  

Aversive racism explained the link between extrinsic mo6va6on to be unprejudiced and microag-

gressive communica6ons when controlling for poli6cal ideology and religiosity. This indicates that 

external social norms predict aversive racism which, in turn, predicts a higher likelihood to think/be-

have microaggressively. Only a nega6ve and weak associa6on was found between intrinsic mo6va6on 

to be unprejudiced and aversive racism. The laZer finding is surprising based on the conceptualiza6on 

of aversive racism as it comprises both an externally and an internally mo6vated dimension: a) inter-

group anxiety which is primarily extrinsically mo6vated, and b) a genuine intrinsic mo6va6on based 

on explicit egalitarian avtudes. Our results showed that aversive racism was more strongly related to 

external than internal an6-prejudice norms; it was in fact the variable that correlated most strongly of 
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all with external mo6va6on indica6ng that aversive racism is mainly predicted by extrinsic an6-preju-

dice norms which was supported by our media6on analyses. This may be due to issues of how we 

opera6onalized aversive racism as we only measured the anxiety dimension of the construct. In turn, 

and interes6ngly, this suggests that our results showed that external pressures from an6-prejudice 

norms in society predict intergroup anxiety which then predicts a higher likelihood to think or com-

municate racial microaggressions.  

Plant and Devine (2001) found that those who are primarily extrinsically mo6vated to be unprej-

udiced feel constrained and bothered by poli6cally correct pressures which, in turn, make these indi-

viduals respond with angry/threatened affect when pressured to comply with other-imposed pro-

Black pressure. Moreover, these affec6ve responses resulted in backlash (both avtudinal and behav-

ioral). In addi6on, findings by BartleZ (2009) suggest that the non-recogni6on of intrinsic mo6va6ons 

to be unprejudiced - or “good inten6ons” - may demo6vate individuals and, in turn, make them divert 

from their commitment to behave according to these mo6va6ons. Furthermore, they found that the 

commitment to internalize social norms of being unprejudiced such that it manifests into non-preju-

diced behavior is enhanced by encouragement, trust and understanding by one’s surroundings rather 

than social sanc6ons. Hence, we argue that it is compelling that researchers advance the literature on 

the norma6ve context in which racial microaggressions are delivered as well as exacerba6ng and in-

hibi6ng factors which mo6vate them. In order to do so, we believe that it is crucial that research on 

racial microaggressions move away from a vic6m-perpetrator terminology as it may create a feeling 

of social pressure which may exacerbate the intergroup anxiety that ethnic majority members may 

experience. This, in turn, may increase their likelihood to deliver microaggressions. In other words, 

we believe that a vic6m-perpetrator terminology, rather than bridging and facilita6ng good-quality 

intergroup contact, may create fer6le grounds for demo6va6on and intergroup anxiety on behalf of 

the deliverer which may lead to intergroup polariza6on. 

We included a measure of intergroup contact quan6ty in our Study 2 survey. We included this 

mainly in order to describe the sociodemographic characteris6cs of our sample in rela6on to interra-

cial contact quan6ty as the homogenous popula6on in Ireland would suggest that the general popu-

la6on in Ireland would encounter Black individuals rela6vely infrequently. Thus, we wanted to ensure 

that our sample was representa6ve on this parameter. However, on an exploratory basis, we found 

that intergroup contact quan6ty was nega6vely associated with aversive racism, indica6ng that higher 

intergroup contact quan6ty may decrease individual levels of aversive racism. The findings are in line 

with intergroup contact theory which posits that high quality intergroup contact decreases prejudice 

(for a review, see Dovidio et al., 2017b). We did not measure intergroup contact quality and, thus, we 

did not deem it appropriate to include the variable for further analyses. Nonetheless, the finding that 

intergroup contact may decrease aversive racism provides a highly interes6ng point for inves6ga6ng 

both intergroup contact quan6ty and quality in future research on racial microaggressions aimed at 

designing interven6ons. 
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In line with our results, Dovidio and colleagues (2018) argued that there are certain overlaps in 

research on aversive racism and racial microaggressions, respec6vely, which provide interes6ng ideas 

on how to combine these in future research. Mendes and Koslov (2013) found that aversive racist 

may appear overly friendly which might be aZributed to racial prejudice by the receiver. This res-

onates well with the conceptualiza6on of racial microaggressions which may, in some instances, be 

based on misplaced (over-)curiosity regarding an ethnic minority member’s ethnic ancestry. Indeed, 

Sue (2010) observed that “racial microaggressions are most similar to aversive racism in that they 

generally occur below the level of awareness of well-inten6oned people” (p. 9), which again points to 

aversive racism as being possibly par6cularly central in predic6ng the likelihood to think/behave mi-

croaggressively. However, Dovidio and colleagues (2018) point out that researchers inves6ga6ng 

aversive racism and those studying microaggressions have typically emphasized different levels of 

analysis. Whereas aversive racism research has studied underlying psychological mechanisms, re-

search on microaggressions has focused primarily on different behavioral manifesta6ons of racial bi-

ases and their societal consequences. The present study aimed to bridge these two fields of research 

and strongly encourage future researchers to con6nue this path. 

Boundary Condi:ons for Microaggressive Communica:on 

We did not find support for the modera6ng role of belief in a just world on the subtle racial prejudice-

microaggressive likelihood link. This may be explained by conceptual issues regarding our chosen 

measure. Firstly, we might not have been able to gauge the preconscious dimension of belief in a just 

world  which includes primi6ve rules of blaming and automa6c emo6onal consequences (Lerner, 

1998) due to only using self-report measures.  

Secondly, the measure for belief in a just world that was employed in this study was a unidimen-

sional measure assessing general belief in a just world (Dalbert & Yamauchi, 1994). Though the mea-

sure is widely used and has demonstrated sound reliability and validity across different studies and 

cultural contexts, it lacks a mul6dimensionality that may be relevant to the construct in rela6on to 

racial microaggressions. Furnham and Proctor (1992) developed the Mul6dimensional Belief in a Just 

World Scale (MBJWS) which is a 30-item ques6onnaire containing also reversed items as opposed to 

the measure that we employed. The MBJWS sub-scales refer to different spheres of belief in a just 

world and comprises a) personal sphere, b) interpersonal sphere and c) sociopoli6cal sphere. Neville 

and colleagues (2000) used the sociopoli6cal sub-scale in their study where they found associa6ons 

between modern racism and colorblind racial ideology, respec6vely, and belief in a just world. Neville 

and colleagues (2000) argued that belief in a just world avtudes specifically related to sociopoli6cal 

beliefs are more closely conceptually linked to racial injus6ces and, thus, it may have been more ac-

curate for us to use this measure in our study. Addi6onally, the interpersonal sub-scale may have 

been relevant as the Cultural Cogni6ons and Ac6ons Scale assesses racial microaggressions being de-

livered during interpersonal interac6ons. We encourage future scholars to inves6gate the modera6ng 

role of belief in a just world on the subtle racial prejudice-microaggressive likelihood link using a mul-

6dimensional measure of belief in a just world.  
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Regarding modern racism specifically, the non-significant interac6on effect may further be ex-

plained by the findings by Carney and Enos (2017) that belief in a just world covaries highly with mo-

dern racism which may make it difficult to detect an interac6on effect. Although our correla6ons did 

not suggest any problems regarding mul6collinearity between the two constructs, it may be that the 

effect size was too small to detect. Finally, regarding colorblind racial ideology, an interac6on effect 

may not have been found due to the fact that our measure of colorblind racial ideology only showed 

weak correla6ons with the other main constructs in the model indica6ng a effect too low to be de-

tected. 

The Covariates Poli:cal ideology and Religiosity 

Poli6cal ideology did not significantly predict the likelihood to think/behave microaggressively in ei-

ther of our models, which indicates that it did not have any predic6ve power on its own. However, it 

significantly predicted modern racism, colorblind racial ideology and aversive racism, respec6vely, in 

model 1 (with internal norms as a predictor). In model 2 (with external norms as a predictor), poli6cal 

ideology only predicted modern racism and colorblind racial ideology. This suggests that poli6cal ide-

ology (with higher scores indica6ng higher levels of conserva6sm) to some extent predict an individ-

ual’s level of subtle prejudice. This is interes6ng in the case of Ireland considering the liberal turn the 

country has seen in recent years; if higher levels of conserva6sm predicts higher levels of subtle racial 

prejudice which, in turn, predicts higher likelihood to deliver racial microaggressions, then higher lev-

els of liberalism may contribute to a lower likelihood of microaggressive communica6ons in the fu-

ture.  

Religiosity significantly predicted the likelihood to think/behave microaggressively in both mod-

els sugges6ng that religiosity has a predic6ve power on its own in predic6ng microaggressive likeli-

hood. This finding is interes6ng in the case of Ireland because of the country’s strong Roman Catholic 

roots and, hence, a part of the mo6va6on to be unprejudiced may stem from Catholic norms in soci-

ety. This makes an interes6ng case for inves6ga6ng religiosity as a predictor of microaggressive com-

munica6ons in future research.  

Limita:ons of the Studies 

There were three main limita6ons in regard to study 1: Firstly, the sample size comprised of only ten 

par6cipants which could prove problema6c in terms of representa6veness as it could skew our re-

sults. Some researchers recommend “theore6cal satura6on” as the primary method for determining 

non-probability sample sizes in qualita6ve research (e.g., Byrne 2001; Fossey et al. 2002; Guest et al. 

2006). Theore6cal satura6on was first defined by Glaser and Strauss (1967) as the point at which ‘‘no 

addi6onal data are being found whereby the researcher can develop proper6es of the category’’ (p. 

61) and has become the gold standard by which sample sizes for qualita6ve inquiry, including focus 

groups, are determined (Guest et al. 2006; Guest and MacQueen 2008). Thus, we used this method 

during the course of our data collec6on for determining our focus group sample size. However, this 

method has been cri6cized arguing that by defini6on, satura6on can only be determined amer data 

analysis (Charmaz 2014; Cheek 2000). Hence, Guest and colleagues (2017), set out to inves6gate sta-
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6s6cally the sample size needed in order to achieve satura6on for focus group studies. They found 

that a sample size of two to three focus groups will likely capture at least 80 % of themes on a topic in 

a study with a rela6vely homogeneous popula6on using a semistructured guide. Furthermore, as few 

as three to six focus groups were likely to iden6fy 90 % of the themes. With four focus groups, the 

present study falls within these intervals. However, the number of par6cipants per focus group was 

only two-three which is much less than the eight par6cipants per focus group in the study by Guest 

and colleagues (2017). It was the interviewers’ experience that the low number of focus group par6c-

ipants in fact proved an advantage as the par6cipants were highly engaging and open to share their 

personal experience and, thus, it could have proven counter-produc6ve to have a larger focus group 

size, especially considering the sensi6ve nature of the topic. That said, it cannot be ruled out that ad-

di6onal focus groups with 3-4 par6cipants in each would have yielded addi6onal insights. In sum, for 

future research, we recommend conduc6ng six focus groups with 3-4 par6cipants in each yielding a 

total sample size of 18-24 par6cipants.  

Secondly, there were issues regarding representa6veness in the sample: Nine out of ten par6ci-

pants were female, only one par6cipant was a first-genera6on migrant, and all par6cipants appeared 

to be highly educated. These aspects may lead to our results being skewed and, thus, not reflect the 

experiences of the Black community in Ireland in a truthful way. These aspects must be considered 

when interpre6ng the findings of study 1 and stresses that more research of a similar design is nee-

ded in order to map out the expression and experience of racial microaggressions in Ireland. Future 

research replica6ng the present study but employing a larger sample size could help develop the Irish 

version the Cultural Cogni6ons and Ac6ons Scale further.  

Finally, a co-researcher was present for only the first two out of four total focus group sessions 

due to scheduling issues and 6me constraints. Contrary to the main inves6gator who is of White eth-

nicity, the co-researcher was a member of the Black Irish community and, hence, served as an expert 

on the research context. Furthermore, they were able to serve a bridging func6on and create a sense 

of allyship between the main inves6gator and the par6cipants with the aim of crea6ng a safe space 

for sharing. Ayer each of the first two focus group sessions, the co-researcher gave feedback to the 

main inves6gator on how to improve their interview technique and role as a moderator in the focus 

group discussion. These were valuable inputs which helped to improve the quality of the focus group 

data and the lead inves6gator felt that it posi6vely affected the two final focus groups. However, it 

cannot be ruled out that the non-presence of the co-researcher in the two last focus groups could 

have nega6vely affected the level of trust between the par6cipants and the lead inves6gator which, 

in turn, could have nega6vely affected the par6cipants’ willingness to share.  

There were four main limita6ons in regard to study 2: Firstly, there were a number of issues re-

garding the validity of the chosen measures. Overall, we only employed self-report measures which, 

by default, are sensi6ve to social desirability bias and are limited to what the level of personal re-

flec6on and self-awareness of the individual par6cipant. Hence, and especially considering the sensi-

6ve nature of the inves6gated topic, unconscious cogni6ve processes and behaviors may be difficult 
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to detect. Furthermore, as previously discussed, the measures we used for colorblind racial ideology 

and aversive racism may have been problema6c as they only measured one out of two dimensions of 

each of the constructs, respec6vely. For future research, it is therefore highly encouraged to inves6-

gate the associa6ons tested in the present study using more complete, poten6ally implicit, measures. 

Moreover, we encourage future researchers to include a measure of social desirability in order to 

control for this.  

Secondly, the fact that we chose to collate the Thoughts and Behaviors sub-scales of the Cultural 

Cogni6ons and Ac6ons Scale meant that the reliabili6es risked ar6ficial infla6on which could have 

influenced our results. However, because the reliabili6es of the sub-scales were already above .9 

(Thoughts; α = .908; Behaviors: α = .907), it did not inflate the reliability of the total score to such an 

extent that it would alter the results (CCAS-I: α = .949). 

Thirdly, based on feedback from par6cipants in study 2, it was brought to our aZen6on that 

some items of the adapted Cultural Cogni6ons and Ac6ons Scale could have confounds. For example, 

the item “I like your big lips” could have sexual connota6ons which could be why ethnic majority 

members would refrain from uZering such statements more so than for race related reasons. Furt-

hermore, the likelihood to report some behaviors, for example, avoiding a Black man late at night in 

the street could be more related to gender-related assump6ons than race-related assump6ons (i.e., 

one might want to avoid any man late at night, not only a black man). These aspects may have lead to 

validity issues for some items. Finally, as in study 1, the majority of the sample were female, highly 

educated and predominantly liberal which may have skewed the results. 

Future Direc:ons 

Firstly, we want to encourage future researchers to include measures of aversive racism in studies on 

the likelihood to communicate racial microaggressions. During our focus groups, we found that aver-

sive racism was emphasized as an important issue in Ireland along with objec6fying and avoidant 

racial microaggressive behaviors. In the studies by Kanter and colleagues (2017; 2020), objec6fying 

and avoidant behaviors were most weakly correlated with subtle racial prejudice. However, aversive 

racism was not inves6gated in these studies, which makes an interes6ng case for inves6ga6ng this 

construct in rela6on to racial microaggressions. We recommend using both an explicit and an implicit 

measure of aversive racism as recommended by Dovidio and Gaertner (1986; used by Gaertner & 

McLaughlin, 1983; Perdue et al., 1990). They base this recommenda6on on the assump6on that self-

report measures may only measure what the respondents are themselves consciously aware of in 

addi6on to being sensi6ve to social desirability bias while the concept of aversive racism comprises 

both conscious and unconscious elements. 

Due to 6me and space constraints, we were not able to inves6gate whether different psychologi-

cal processes predict different types of microaggressive behaviors. As indicated in the results by Kan-

ter and colleagues (2017; 2020), the correla6onal strength differed between subtle racial prejudice 

and different types of microaggressive behaviors. More specifically, only moderate to weak correla-

6ons were found between subtle racial prejudice and avoidant and objec6fying microaggressive be-
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haviors, respec6vely, whereas, moderate to strong correla6ons were found between subtle racial 

prejudice and nega6ve avtudes and colorblindness racial microaggressions sugges6ng that objec6fy-

ing and avoidant microaggressive behaviors may be associated with different forms of subtle racial 

prejudice than the ones tested by Kanter and colleagues (i.e., modern racism, symbolic racial and col-

orblind racial ideology). As per the above arguments outlining the relevance of aversive racism in re-

gards to racial microaggressions, for future studies, it would be highly interes6ng to test the rela6on-

ships between aversive racism and objec6fying and avoidant microaggressive behaviors. This could be 

done by inves6ga6ng the different sub-scales of the CCAS as separate outcome variables via path 

analyses in order to map whether different forms of subtle racial prejudice predict different types of 

microaggressive behavior. Conceptually, it would make sense that different processes predict differ-

ent types of microaggressive behavior. For example, nega6ve avtudes and colorblindness racial mi-

croaggressions are very different in nature and, hence, could be mo6vated by different processes. 

However, a further adapta6on of the scale and subsequent confirmatory factor analyses may be 

needed in order to ensure the validity of the sub-scale measures. 

In addi6on to the sugges6ons for future research presented above, we argue that, in line with 

the present study, future racial microaggression research should employ an approach incorpora6ng 

both receiver and deliverer perspec6ves. We believe that by doing so we may be able to beZer grasp 

the complex dimensions of the interpersonal interac6on in which a racial microaggression is deliv-

ered/perceived. In turn, this may improve efforts to create interven6ons which may foster beZer 

quality interracial contact which has been found to decrease racial prejudice and discrimina6on 

(Gaertner et al., 2000; Gaertner et al., 1993). Under this argument, we suggest two direc6ons for fu-

ture research: 1) in line with our finding, we believe it is crucial to expand the research field of mi-

croaggressions across cultural contexts in order to beZer understand the generalizability of the con-

cept. We suggest replica6ng the present study in other cultural contexts, and 2) we suggest replicat-

ing the present study including other ethnic minority groups. For example, according to Haynes and 

colleagues (2020), Irish travelers are and have been the most s6gma6zed group in Ireland over the 

last decades. It would be highly relevant to test whether the psychological processes that predict the 

likelihood to deliver racial microaggressions to Black ethnic minority members in Ireland also apply to 

this specific ethnic minority group. 

Concluding Remarks 

The present study found empirical support that social norms play a central role in predic6ng microag-

gressive communica6ons. Furthermore, modern racism and aversive racism, respec6vely, were found 

to mediate the rela6onship between internal and external an6-prejudice norms, respec6vely, and 

microaggressive likelihood. Especially notable, we found that strong external social pressures lead to 

anxious feelings which, in turn, increase the likelihood to communicate racial microaggressions. On a 

broader level, this indicates that society has been successful in its quest to reduce blatant racial dis-

crimina6on by establishing strong an6-prejudice norms. However, these very same external social 

pressures may create intergroup anxiety which, in turn and paradoxically, may lead to increased sub-
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tle racial discrimina6on. Based on these findings, we argued that it is crucial for future research to 

move away from a receiver-focused approach which has employed a perpetrator-vic6m terminology 

and instead move toward a mul6-perspec6ve approach. 

Research on racial microaggressions is in a highly cri6cal phase of increasing focus and growth. 

We recognize that certain problema6c elements regarding the conceptualiza6on and opera6onaliza-

6on of racial microaggressions persist. However, we stress that their existence cannot be dismissed as 

they exist in and have a detrimental impact on the lives of receivers. Therefore, we must con6nue to 

try to understand all dimensions of the complex interpersonal interac6ons that are microaggressions 

in order to minimize them. That said, we want to make it unequivocally clear that the current study 

does not offer excuses for deliverers of microaggressions; it offers the first steps toward an explana-

6on and an understanding of why majority members who are mo6vated to appear non-prejudiced 

yet end up offending and causing nega6ve impacts on minority members. We fully support the sen-

6ment from previous researchers on racial microaggressions (e.g., Sue et al., 2007); that good inten-

6ons cannot solve the issue alone and that they do not excuse discriminatory behaviors. However, we 

believe that the ecological social context in which the deliverer exists must be understood more in-

depth in order to move forward in the research field. We believe that this is crucial for the purpose of 

bridging and facilita6ng high quality interracial contact which has been found to reduce racial preju-

dice and discrimina6on. If a perpetrator-vic6m terminology is carried forward, the results of the pre-

sent study suggest that interven6ons based on such frameworks rather than minimizing microaggres-

sion, may exacerbate them.
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Appendix A - Study 1 Ques:onnaire 

Study Informa:on 

TITLE OF THE STUDY: Ethnic and Racial Microaggressions in Ireland 

Dear Prospec6ve Par6cipant,  

The present study is a part of a master’s disserta6on as part of the Erasmus Mundus European Mas-

ter in Global Mobility, Inclusion & Diversity in Society (www.global-minds.eu) at ISCTE - Lisbon Uni-

versity Ins6tute. This informa6on sheet will tell you what the study is about.  

 

DESCRIPTION: The study aims to beZer understand the microaggressive incidents that racial minority 

members may experience in their daily lives. More specifically, it aims to find out if statements from 

previous research which are perceived as microaggressive in the US context are also perceived as 

such in the Irish context. The results of this study may be used in follow-up studies, such as diversity 

interven6ons aimed at raising awareness about microaggressions. 

 

Please note that only par6cipants 18 years of age or older are eligible to par6cipate in this study. 

CONTACT: The study is carried out by Ms. Sine Bering Holdensen, sbhng@iscte-iul.pt who can be con-

tacted if you have any ques6ons or comments. It is important that you feel that your ques6ons have 

been answered.  

PARTICIPATION: Your par6cipa6on in the study will be highly valued, because it will make a crucial 

contribu6on to beZer understand some of the subtle discrimina6on experiences of racial minori6es 

in Ireland. Lead inves6gator Master student Ms. Sine Bering Holdensen and co-researcher PhD stu-

dent Ms. Mamobo Ogoro will lead the session. If you agree to par6cipate, par6cipa6on will contain 

the following steps:  

• ONLINE FORM: You will be asked to fill out a short online form (app. 10 minutes) in immedi-

ate extension of this form. This contains demographic ques6ons and ques6ons about previ-

ous experiences with microaggressions.  

• INFORMATION SHEET: Prior to the focus group session, eight scenarios along with statements 

that show expressions of subtle discrimina6on against ethnic minority members in the US will 

be sent to you via email. You will be asked to reflect on these in order to facilitate the focus 

group discussion.  

• FOCUS GROUP DISCUSSION: At a later date, you will take part in an online group discussion 

with 5-6 other members of the Black Irish community in Ireland. The session will be recorded 
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and it will have a dura6on of approximately 90 minutes. During the session, you will be pre-

sented with the scenarios and statements that you have become familiar with prior to the 

session. You will be asked to discuss the scenarios and possible reac6ons by White individuals 

according to whether they are similar to what you have experienced or observed in Ireland.  

Please note that you will be asked to share your first name in the online form and during the focus 

group session with no other purpose than for the researchers and research par6cipants to familiarise 

with one another. This is strictly voluntary: you are free to choose not to share your name if you do 

not wish to do so. 

You can ask for a summary of the focus group discussion ayer the session, which will not include any-

body's name. 

RISKS: There are no significant expected risks associated with par6cipa6on in the study. 

WITHDRAWAL: Par6cipa6on in the study is strictly voluntary: you can freely choose to par6cipate or 

not to par6cipate. If you choose to par6cipate, you can stop your par6cipa6on at any 6me without 

having to provide any jus6fica6on. In addi6on to being voluntary, par6cipa6on is also confiden6al. 

BENEFITS: There are no direct benefits to your par6cipa6on in this study. 

DATA STORAGE: The informa6on will be stored encrypted and will only be available to the re-

searchers conduc6ng the study. Your name will not be wriZen on any stored informa6on. You will be 

given a fic66ous name when the informa6on is wriZen in a report by the researcher. The informa6on 

that is gathered will be stored for seven year. Ayer this 6me, it will be destroyed.   

 

Thank you for taking the 6me to read this. I would be grateful if you would consider par6cipa6ng in 

this study.  

 

Yours sincerely,  

Ms. Sine Bering Holdensen 

 

This research study has received ethics approval from The Ethic CommiZee at ISCTE - Lisbon Universi-

ty Ins6tute (approval number 115/2020). If you have any concerns about this study or your par6cipa-

6on and wish to contact an independent authority, you may contact: 

 

Chairperson, Ethics CommiZee ISCTE - Lisbon University Ins6tute 

Email: comissao.e6ca@iscte-iul.pt  
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Par:cipa:on Consent 

  

I declare that I have understood the objec6ves of what was proposed and explained to me by the re-

searcher, that I have been given the opportunity to ask all the ques6ons about the present study, and 

for all of them, to have received an enlightening answer, and I accept to par6cipate in it. 

  I have read and I DO give my consent to par6cipate in this study. 

 I have read and do NOT give my consent to par6cipate in this study. 

I am aware that the focus groups will be audio/video recorded and I agree to this. However, should I 

feel uncomfortable at any 6me, I can ask that the recording equipment be switched off. I know that I 

can ask for a summary of the focus group session, which will not include anybody's name. I under-

stand what will happen to the recordings once the study is finished.  

  I agree. 

  I disagree. 

Q1 Demographics 

1.1 What is your age? 

 

 
1.2 Which gender do you iden:fy with? 

  Male 

  Female 

  Other. I so, please specify: 

 

  I prefer not to answer 

1.3 Were you born in Ireland? 

  Yes 

  No 

  I prefer not to answer 

1.4 Where were you born? 
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1.5 At what age did you move to Ireland? 

 

1.6 Was your father both in Ireland? 

  Yes 

  No 

1.7 Was your mother both in Ireland? 

  Yes 

  No 

1.8 In which country was your father born? 

 

1.9 In which country was your mother born? 

 

1.10 Do you iden:fy with an ethnic minority group? If so, please specify.  

 

1.11 What is/are your ethnicity(ies)? (e.g., West African, East African etc.)  

 

1.12 To what extent do you feel that you are perceived as Black in Ireland? (1 = Not at all, 7 = Very 

much)  
1   2   3   4   5   6   7 
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RACIAL MICROAGGRESSIONS IN IRELAND

1.13 To what extent do you think that your are a racialised person (i.e., a person ascribed to a cer-

tain ethnic and/or racial iden:ty)? (1 = Not at all, 7 = Very much)  
 1   2   3   4   5   6  7 

                    

1.14 Which of the following descrip:ons applies to what you have been doing for the last month? 

Select all that apply.  

  In paid work (or away temporarily) (employee, self-employed, working for your family business)  

  In educa6on, (not paid for by employer) even if on vaca6on  

  Unemployed and ac6vely looking for a job 

  Unemployed, wan6ng a job but not ac6vely looking for a job  

  Permanently sick or disabled  

  Re6red 

  In community or military service 

  Doing housework, looking ayer children or other persons  

  Other 

1.15 What is your highest educa:on degree?  

  Below high school 

  High school 

  Undergraduate degree  

  Graduate degree  

  Above graduate degree  

1.16 Which on the following descrip:ons comes closest to how you feel about your household's 

income nowadays?  

  Living comfortably on present income  

  Coping on present income 

  Finding it difficult on present income  

  Finding it very difficult on present income  

1.17 Do you consider yourself as belonging to any par:cular religion or denomina:on?  

  Yes 

  No 
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1.18 Which one? 

  Roman Catholic 

  Protestant 

  Eastern Orthodox 

  Other Chris6an Denomina6on 

  Jewish 

  Islamic 

  Eastern religion (Buddhist, Hindu etc.)  

  Other non-Chris6an religions  

1.19 Regardless of whether you belong to a par:cular religion, how religious would you say you 

are? (1 = not at all religious, 7 = very religious)  
 1   2   3   4   5   6  7 

                   

Q2 Familiarity with the Concept of Racial Microaggressions 

2.1 Are you familiar with the concept of ethnic and racial microaggressions?  

  Yes 

  Somewhat 

  No 

2.2 Defini:on 

Ethnic and racial microaggressions have been defined as "brief and commonplace daily verbal, behav-

ioral, and environmental indigni6es, whether inten6onal or uninten6onal, that communicate hos6le, 

derogatory, or nega6ve racial slights and insults to the target person or group" (Sue et al., 2008).  

To what extent does this defini6on match your preconcep6on of racial microaggressions? (1 = Not at 

all, 5 = Very well)  

1   2   3   4   5   6  7 
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2.3 Have you ever observed and/or been the receiver of microaggressions?  

  Yes 

  Maybe 

  No 

  I don’t know 

Would you like to share an example? If yes, please do so in the box below.  
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Appendix B - Study 1 Reflec:on Sheet 

Introduc:on 

Thank you for par6cipa6ng in this study! 

The study aims to beZer understand the microaggressive incidents that members of a racial minority 

may experience in their daily lives. More specifically, it aims to find out if statements from previous 

research which are characterized as microaggressive in the US context are also perceived as such in 

the Irish context.  

The results of this study may be used in follow up studies, such as diversity interven6ons aimed at 

raising awareness about microaggressions and the aversive psychological effects it may have on mi-

nori6es. 

This informa6on sheet consists of eight different scenarios of poten6al interac6ons between Black 

Irish and White Irish individuals. In addi6on, it contains poten6al statements which might be said or 

done in these scenarios. 

Before the focus group discussion, please read all scenarios and statements carefully and reflect on: 

1. Whether the scenarios in ques6on could happen in Ireland. 

2. The likelihood of white Irish Individuals saying or doing the listed statements in the par6cular 

scenario.  

3. What other microaggressive statements White Irish individuals may say or do in these scenarios. 

4. What other microaggressive scenarios that could happen in the Irish contexts based on your per-

sonal experience or observa6on.  

It is not required for you to write anything down unless you find it helpful. The ques'ons in the fol-

lowing are merely meant as ques'ons for reflec'on.  

 

SCENARIO 1 

"A White Irish person introduces a new friend to their other friends, saying they think they will like 

the person. When they meet this person, it turns out that he is a tall, fit-looking Black man who says 

he is a law student. He seems very smart, and he has a very sophis6cated vocabulary. They like his 

personality.” 

1. “I have other black friends” 
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To what extent do you think this or a similar situa=on would be likely to happen in Ireland? Why/Why 

not? 

__________________________________________________________________________________ 

SCENARIO 2 

“A Black Irish female is star6ng a conversa6on with a White Irish person at work. The Black woman is 

a 20-something-year-old co-worker and wearing a tradi6onal colorful African-style dress. She has long 

hair with scores of 6ny braids and golden beads woven into them. Her hair is rolled into a large twist-

ed wrap.” 

1. “Why do Black women wear their hair in these sorts of styles?” 

2. “I’ve always wanted to go to Africa”  

3. "Can I touch your hair?”  

4. “Are you from Africa?”  

5. “Have you ever even been to Africa?”  

6. “How long has your family been in Ireland?”  

7. "Is your hair real?” 

8. “You look like an African goddess” 

To what extent do you think this or a similar situa=on would be likely to happen in Ireland? Why/Why 

not? 

__________________________________________________________________________________ 

SCENARIO 3 

“A White Irish person is taking a required diversity workshop. The trainer starts to discuss race and 

explains that White people have an unfair advantage in almost every area of Irish life due to “White 

privilege.” A class discussion begins where one of the other White students argues that she never got 

any special treatment in life due to her race. A Black student disagrees and seems visibly upset. The 

White Irish person is asked for their opinion.” 

1. "A lot of minori6es are too sensi6ve” 

2. “Everyone suffers. Not just Black people” 

3. “Race doesn’t maZer. There is only one race – the human race” 

To what extent do you think this or a similar situa=on would be likely to happen in Ireland? Why/Why 

not? 
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__________________________________________________________________________________ 

SCENARIO 4 

“A White Irish person is with a mixed (Black and White) group of friends, and they are talking about 

various current events and poli6cal issues, including police brutality, affirma6ve ac6on, unemploy-

ment, and educa6on.” 

1. “Black people should work harder to fit into our society”  

2. “Everyone can succeed in this society, if they work hard enough”  

3. “All lives maZer, not just Black lives”  

4. “I don’t think of Black people as Black”  

5. Stay quiet so they don’t offend anyone. 

To what extent do you think this or a similar situa=on would be likely to happen in Ireland? Why/Why 

not? 

__________________________________________________________________________________ 

SCENARIO 5 

“A White Irish person is walking down the street in their local neighborhood. The person sees an old-

er Black man, who looks like he hasn’t shaved in a few days, wearing weathered jeans and a t-shirt, 

standing on the corner. As the White Irish person walks by, the Black man asks them for direc6ons to 

a store that the White Irish person frequent a few blocks away.” 

6. Makes sure not to make eye contact and just keep walking. 

7. Cross the street to avoid the Black man. 

8. Give the Black man direc6ons as quickly as possible to minimize interac6on. 

9. Check that your wallet/purse is secure. 

To what extent do you think this or a similar situa=on would be likely to happen in Ireland? Why/Why 

not? 

__________________________________________________________________________________ 

SCENARIO 6 

“A White Irish person is hanging out with a group of their closest friends doing Karaoke, listening to a 

well-known rap song in which the rapper uses the “N-word” a lot. One of the person’s White friends 
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is singing loudly, and the person finds himself/herself singing along. One of the person's Black friends 

objects to the use of the “N-word” in the song.” 

1. Say the word loudly every 6me they hear it.  

2. "It’s unfair that black people can say the N-word but white people can’t” 

3. Leave the room to avoid an uncomfortable situa6on. 

To what extent do you think this or a similar situa=on would be likely to happen in Ireland? Why/Why 

not? 

__________________________________________________________________________________ 

SCENARIO 7 

“A White Irish person is at a sports bar with some racially diverse friends and acquaintances. There is 

clip on the news about an unarmed Black youth who was shot by the police ayer neighbors com-

plained about a loud party. Drugs were found at the party. A White friend of the White Irish person is 

looking at the footage and says that if Black people really want to be safe, they shouldn’t be loud and 

run around with hoodies and baggy pants because it frightens people. The White Irish person is asked 

for their opinion.” 

1. “I would be preZy scared - that guy looks like a thug”  

2. “The real problem is a lack of good role models in the Black Irish community”  

3. “Drugs at the party show that the shoo6ng was probably jus6fied”  

4. “The problem is that too many Black parents don’t take responsibility for their kids”  

5. Make an excuse to go home early to avoid discussing this topic. 

To what extent do you think this or a similar situa=on would be likely to happen in Ireland? Why/Why 

not? 

__________________________________________________________________________________ 

SCENARIO 8  

“A White Irish person is facing a difficult science project and has been assigned to work with a young 

woman they have seen before but have not met personally. She has long dark wavy hair and light 

brown skin. The White Irish person cannot tell what racial or ethnic group she belongs to, but she 

speaks English without an accent. She seems to understand the project beZer than the White Irish 

person does.” 
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1. “Where are your parents from?”  

2. “I’m not racist but I really want to know what race you are”  

3. “What is your na6onality?”  

4. “You speak English really well” 

To what extent do you think this or a similar situa=on would be likely to happen in Ireland? Why/Why 

not? 

__________________________________________________________________________________ 

FINAL REFLECTION 

Can you think of any other microaggressive scenarios that could happen in Ireland based on your per-

sonal experience or observa=on? 

__________________________________________________________________________________ 

Once again, thank you for your par6cipa6on. We look forward to mee6ng you soon! 
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Appendix C - Study 1 Semi-Structured Interview Guide 

Introduc:on 

Hello everyone, thank you for taking part in this focus group on ethnic and racial microaggressions in 

Ireland. My name is Sine and I am a second-year master student. I am currently in my final semester 

working on my master thesis at Lisbon University Ins6tute in Portugal.  

With me I have Mamobo Ogoro whom some of you may know. She is a PhD student at University of 

Limerick and her research revolves around the topics of mul6cultural iden66es, discrimina6on, inte-

gra6on, inclusivity and diversity. Mamobo, maybe you want to say a few words about yourself? 

The study aims to beZer understand the microaggressive incidents that members of a racial minority 

may experience in their daily lives. More specifically, it aims to find out if statements from previous 

research which are characterized as microaggressive in the US context are also perceived as such in 

the Irish context.  

The results of this study may be used in follow up studies, such as diversity interven6ons aimed at 

raising awareness about microaggressions and the aversive psychological effects it may have on mi-

nori6es. 

As previously informed, this session will take approximately 90 minutes and will be recorded. 

I would like to note that your par6cipa6on is strictly voluntary and that you can stop your par6cipa-

6on at any 6me without having to provide any jus6fica6on. In addi6on to being voluntary, par6cipa-

6on is also anonymous and confiden6al.  

Prior to this session, you have received eight different scenarios of poten6al interac6ons between 

Black Irish and White Irish individuals.  

Based on your reflec6ons, this session will consist of : 

1. A general discussion around whether the scenarios in ques6on could happen in Ireland. 

2. A discussion about what White Irish individuals may say or do in these scenarios. You will also be 

asked to discuss the likelihood of such interac6ons happening in Ireland.  

3. A discussion about other microaggressive scenarios that could happen in the Irish contexts based 

on your personal experience or observa6on.  

Before we start, do you have any ques6ons?  
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WARM UP 

• Please introduce yourself by saying something about your name (e.g. how you got it? Who 

named you, why? What does your name mean?) 

" If you are not comfortable with sharing your name feel free to share anything else 

about yourself that you would like.  

• May I ask what mo6vated you to take part in this study? (will be asked if needed). 

Explora:on ques:ons 

Thank you for sharing and nice to meet you all. Let us proceed with the group discussion. You have all 

received some materials prior to this session. This included a number of scenarios and poten6al 

statements which could have been said in that situa6on.  

In the following we will go through each scenario my me reading it out loud followed by ques6ons as 

outlined in the introduc6on. 

Feel free to share any input, comment or ques6on you may have to the ques6on or to something said 

during the discussion.  

SCENARIO 1  3

"A White Irish person introduces a new friend to their other friends, saying they think they will like 

the person. When they meet this person, it turns turns out that he is a tall, fit-looking Black man who 

says he is a law student. He seems very smart, and he has a very sophis6cated vocabulary. They like 

his personality.” 

The White Irish person says the following: 

1. “I have other black friends” 

To what extent do you think this or a similar situa=on would be likely to happen in Ireland? Why/Why 

not? 

__________________________________________________________________________________ 

 The order which the scenarios were discussed differed between the focus groups in order to ensure relatabili3 -
ty and that equal amounts of data were collected for all scenarios.
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SCENARIO 2 

“A Black Irish female is star6ng a conversa6on with a White Irish person at work. The Black woman is 

a 20-something-year-old co-worker and wearing a tradi6onal colorful African-style dress. She has long 

hair with scores of 6ny braids and golden beads woven into them. Her hair is rolled into a large twist-

ed wrap.” 

The White Irish person says the following: 

1. “Why do black women wear their hair in these sorts of styles?” 

2. “I’ve always wanted to go to Africa”  

3. "Can I touch your hair?”  

4. “Are you from Africa?”  

5. “Have you ever even been to Africa?”  

6. “How long has your family been in Ireland?”  

7. "Is your hair real?” 

8. “You look like an African goddess” 

To what extent do you think this or a similar situa=on would be likely to happen in Ireland? Why/Why 

not? 

__________________________________________________________________________________ 

SCENARIO 3 

“A White Irish person is taking a required diversity workshop. The trainer starts to discuss race and 

explains that White people have an unfair advantage in most every area of Irish life due to “White 

privilege.” A class discussion begins where one of the other White students argues that she never got 

any special treatment in life due to her race. A Black student disagrees and seems visibly upset. The 

White Irish person is asked for his/her opinion.” 

The White Irish person says the following: 

1. "A lot of minori6es are too sensi6ve” 

2. “Everyone suffers. Not just Black people” 

3. “Race doesn’t maZer. There is only one race – the human race” 

To what extent do you think this or a similar situa=on would be likely to happen in Ireland? Why/Why 

not? 
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__________________________________________________________________________________ 

SCENARIO 4 

“A White Irish person is with a mixed (Black and White) group of friends, and he/she is talking about 

various current events and poli6cal issues, including police brutality, affirma6ve ac6on, unemploy-

ment, and educa6on.” 

The White Irish person says/does the following: 

1. “Black people should work harder to fit into our society”  

2. “Everyone can succeed in this society, if they work hard enough”  

3. “All lives maZer, not just Black lives”  

4. “I don’t think of Black people as Black”  

5. Stay quiet so he/she don’t offend anyone. 

To what extent do you think this or a similar situa=on would be likely to happen in Ireland? Why/Why 

not? 

__________________________________________________________________________________ 

SCENARIO 5 

“A White Irish person is walking down the street in his/her local neighborhood. The person see an 

older Black man, who looks like he hasn’t shaved in a few days, wearing weathered jeans and a t-

shirt, standing on the corner. As the person walks by, the Black man asks him/her for direc6ons to a 

store that the White Irish person frequent a few blocks away.” 

The White Irish person does the following: 

1. Makes sure not to make eye contact and just keep walking. 

2. Cross the street to avoid the Black man. 

3. Give the Black man direc6ons as quickly as possible to minimize interac6on. 

4. Check that your wallet/purse is secure. 

To what extent do you think this or a similar situa=on would be likely to happen in Ireland? Why/Why 

not? 

__________________________________________________________________________________ 
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SCENARIO 6 

“A White Irish person is hanging out with a group of his/her closest friends doing Karaoke, listening to 

a well-known rap song in which the rapper uses the “N-word” a lot. Another White person is singing 

loudly, and the White Irish person find themselves singing along. One of the Black friends objects to 

the use of the “N-word” in the song.” 

The White Irish person says/does the following: 

1. Say the word loudly every 6me they hear it.  

2. "It’s unfair that black people can say the N-word but white people can’t” 

3. Leave the room to avoid an uncomfortable situa6on. 

To what extent do you think this or a similar situa=on would be likely to happen in Ireland? Why/Why 

not? 

__________________________________________________________________________________ 

SCENARIO 7 

“A White Irish person is at a sports bar with some racially diverse friends and acquaintances. There is 

clip on the news about an unarmed Black youth who was shot by police ayer neighbors complained 

about a loud party. Drugs were found at the party. A White friend of the White Irish person is looking 

at the footage and says that if Black people really want to be safe, they shouldn’t be loud and run 

around with hoodies and baggy pants because it frightens people. The White Irish person is asked for 

his/her opinion.” 

The White Irish person says/does the following: 

1. “I would be preZy scared - that guy looks like a thug”  

2. “The real problem is a lack of good role models in the African American community”  

3. “Drugs at the party show that the shoo6ng was probably jus6fied”  

4. “The problem is that too many Black parents don’t take responsibility for their kids”  

5. Make an excuse to go home early to avoid discussing this topic. 

To what extent do you think this or a similar situa=on would be likely to happen in Ireland? Why/Why 

not? 

__________________________________________________________________________________ 
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SCENARIO 8 

“A White Irish person is facing a difficult science project and has been assigned to work with a young 

woman he/she has seen before but has not met personally. She has long dark wavy hair and light 

brown skin. The White Irish person cannot tell what racial or ethnic group she belongs to, but she 

speaks English without an accent. She seems to understand the project beZer than the White Irish 

person does.” 

The White Irish person says the following: 

1. “Where are your parents from?”  

2. “I’m not racist but I really want to know what race you are”  

3. “What is your na6onality?”  

4. “You speak English really well” 

To what extent do you think this or a similar situa=on would be likely to happen in Ireland? Why/Why 

not? 

__________________________________________________________________________________ 

Exit ques:ons 

Is there anything else you would like to add about your experience of microaggressive behaviour in 

Ireland? 

__________________________________________________________________________________ 

DEBRIEFING 

Thank you for having par6cipated in this study. As indicated at the onset of your par6cipa6on, the 

study is a part of a master’s disserta6on as part of the Erasmus Mundus European Master in Global 

Mobility, Inclusion & Diversity in Society at ISCTE - Lisbon University Ins6tute. 

The study aims to beZer understand the microaggressive incidents that racial minority may experi-

ence in their daily lives. More specifically, it aims to find out if statements and behaviours from previ-

ous research which are perceived at microaggressive in the US context are also perceived as such in 

the Irish context.  

The results of this study may be used in follow up studies, such as diversity interven6ons aimed at 

raising awareness about microaggressions.  
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You will shortly receive a a wriZen debriefing informa6on including contact informa6on for a number 

of mental health help lines. If you have experienced any distress during or ayer this discussion and 

you feel the need to address this,  we encourage you to contact any of these.  

We remind you that you can contact me via the previously provided contact informa6on for any ques-

6ons that you may have, comments that you wish to share, or to indicate your interest in receiving 

informa6on about the main outcomes and conclusions of the study.  

Once again, thank you for your par6cipa6on! 
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Appendix D - Study 2 Ques:onnaire 

INFORMED CONSENT 

 

DESCRIPTION: The present study is a part of a master’s disserta6on as part of the Erasmus Mundus 

European Master in Global Mobility, Inclusion & Diversity in Society at ISCTE - Lisbon University Ins6-

tute. The aim of this study is to beZer understand the thoughts and behaviours of ethnic majority 

members in society concerning social issues. 

  

Please note that only par6cipants 18 years of age or older and living in Ireland are eligible to par6ci-

pate in this study. 

  

CONTACT: The study is carried out by Sine Bering Holdensen (sbhng@iscte-iul.pt) who can be con-

tacted if you have any ques6ons or comments. 

 

PARTICIPATION: Your par6cipa6on in the study will be highly valued, as it will contribute to the ad-

vancement of knowledge in this field. If you agree to par6cipate, you will be asked to answer ques-

6ons in an online survey which will take approximately 15 minutes to complete. You will be presented 

with different scenarios involving interac6ons between ethnic minority and majority individuals. And 

you will be asked about how likely it is that you will think or behave in certain ways and what you 

think about intergroup rela6ons in general. Be aware that you have the right to skip any ques6on.  

 

Your IP address used to complete the survey will be blocked in order to ensure your full anonymity.  

  

RISKS: There are no an6cipated risks associated with par6cipa6ng in this study. However, we do 

recognise that the materials we use in this study may produce a certain degree of psychological dis-

comfort for some par6cipants. It is important to note though that this discomfort should not be 

greater than what you would experience if you read actual statements and opinions in your everyday 

life. 

  

WITHDRAWAL: Par6cipa6on in the study is strictly voluntary. You can freely choose to par6cipate or 

not to par6cipate. If you choose to par6cipate, you can stop your par6cipa6on at any 6me without 

having to provide any jus6fica6on. In addi6on to being voluntary, your par6cipa6on is also en6rely 

anonymous and confiden6al.  

  

The data are intended merely for sta6s6cal processing and no answer will be analyzed or reported 

individually. You will never be asked to iden6fy yourself at any 6me during the study.  

  

BENEFITS: There are no direct benefits to your par6cipa6on in this study.  
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INCENTIVE TO PARTICIPATE: If you choose to par6cipate you will receive payment equivalent of GBP 

7.40/hr. If you wish to withdraw your statement ayer the comple6on of the survey, you will not lose 

this payment. However, if you fail to answer the aZen6on check items correctly, you will be directed 

to the end of the survey and you will not receive payment for comple6ng the study. 

  

DATA STORAGE: The raw data will be stored encrypted and will only be available to the researchers 

conduc6ng the study. Your individual privacy will be maintained in all published and wriZen data re-

sul6ng from the study.  

  I have read and I DO give my consent to par6cipate in this study. 

  I have read and I do NOT give my consent to par6cipate in this study. 

Q1 Self-reported likelihood to think or say/do racial microaggressions (CCAS-I) 

‘Think’ response scale: 

‘Say/do’ response scale: 

1.1 Scenario 1: #A friend of yours has wanted you to meet a friend, saying they think you will like the 

person. You meet this person one-on-one. He turns out to be a tall, fit- looking Black man who says 

he is a law student. He seems very smart and he has a very sophis6cated vocabulary. You like his per-

sonality.' 

How likely is it that you would think or actually say the following during the interac=on? 

Very likely to 
think

Somewhat likely 
to think

Neither likely nor 
unlikely to think

Somewhat unlike-
ly to think

Very unlikely to 
think

1 2 3 4 5

Very likely to say/
do

Somewhat likely 
to say/do

Neither likely nor 
unlikely to say/do

Somewhat unlike-
ly to say/do

Very unlikely to 
say/do

1 2 3 4 5

Think Actually say

1.1.1 “I have other Black friends”
   1  2   3   4   5   

        

   1  2   3   4   5   
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1.2 Scenario 2: “An acquaintance at work starts a conversa6on with you. She is a 20- something-year-

old Black female and has long hair with scores of 6ny braids and golden beads woven into them. Her 

hair is rolled into a large twisted wrap." 

How likely is it that you would think or actually say/do the following during the interac=on? 

1.3 Scenario 3: ‘You are taking a required diversity workshop. The trainer starts to discuss race and 

explains that White people have an unfair advantage in almost every area of Irish life due to “White 

privilege.” A class discussion begins where one of the white students argues that she never got any 

special treatment in life due to her race. A Black student disagrees and seems visibly upset. You are 

asked for your opinion.’

How likely is it that you would think or actually say the following during the interac=on?  

Think Actually say/do

1.2.1 “Why do black women wear their hair in 
these sorts of styles?” 

1.2.2 “I’ve always wanted to go to Africa” (as a 
conversa6on-starter) 

1.2.3 “Can I touch your hair?” 

1.2.4 “Are you from Africa?” 

1.2.5 “Have you ever even been to Africa?” 

1.2.6 “How long has your family been in Ire-
land?” 

1.2.7 "Is your hair real?”

1.2.8 “How oyen do you wash your hair?” 

1.2.9 Want to touch the woman's hair. 

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        
   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

Think Actually say

1.3.1 “A lot of minori6es are too sensi6ve”    1  2   3   4   5   

        

   1  2   3   4   5   
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1.4 Scenario 4: "You are with a mixed (Black and White) group of friends, and you are talking about 

various current events and poli6cal issues, including racial inequality, police brutality, affirma6ve ac-

6on, unemployment, and educa6on." 

How likely is it that you would think or actually say/do the following during the interac=on? 

1.5 Scenario 5: ‘You are walking down the street in your local neighborhood ayer dark. The street 

lights are on and there are a few other people in the street. You see a Black man, who is wearing all 

black clothes, standing on the corner. As you walk by, the man asks you for direc6ons to a store that 

you frequent a few blocks away. He speaks English with a foreign accent.’

How likely is it that you would think or actually say/do the following during the interac=on? 

1.3.2 “Everyone suffers. Not just Black people”

1.3.3 “Race doesn’t maZer. There is only one 
race – the human race” 

Think Actually say

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

Think Actually say

1.4.1 “A lot of minori6es are too sensi6ve” 

1.4.2 “Everyone suffers. Not just Black people”

1.4.3 “Race doesn’t maZer. There is only one 
race – the human race” 

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

Think Actually say/do

1.5.1 Want to pretend that you need to an-
swer a phone call to avoid interac6ng 
with the man and keep walking. 

1.5.2 Want to indicate that you don't know 
and cross the street to avoid further 
interac6on with the man. 

1.5.3 Want to give the man direc6ons as 
quickly as possible to minimize interac-
6on. 

1.5.4 Want to check that your wallet/purse is 
secure. 

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   
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1.6 Scenario 6: ‘You are hanging out with a group of your closest friends (Black and White) chavng 

and listening to music in a bar. A well-known rap song is playing in which the rapper uses the “N-

word” a lot. One of your White friends is singing loudly, and you find yourself singing along. Another 

one of your White friends objects to the use of the "N- word" in the song.’

How likely is it that you would think or actually say/do the following during the interac=on?

1.7 Scenario 7: ‘You are at a sports pub with some racially diverse friends and acquaintances. A news 

6cker shows on the screen during the match about an unarmed young Black person who was shot by 

Gardaí ayer a chase down. A picture of the young Black man is shown on the screen. One of your 

White friends is looking at the footage and says that the Black man shouldn’t have run away from the 

police because it seems suspicious. You are asked for your opinion.’

How likely is it that you would think or actually say/do the following during the interac=on? 

Think Actually say/do

1.6.1 Want to say the N-word loudly every 
6me you hear it, pretending you didn’t 
hear the objec6on. 

1.6.2 “It’s just a part of the song, don't make 
such a big deal out of it.” 

1.6.3 "It’s unfair that some people can say 
the N-word but other people can’t”

1.6.4 Want to leave the room to avoid an un-
comfortable situa6on. 

   1  2   3   4   5   

        
   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

Think Actually say/do

1.7.1 “I would be preZy scared - that guy 
looks like a thug” 

1.7.2 “The real problem is a lack of good role 
models in these communi6es” 

1.7.3 “The fact that he ran away from the 
Gardaí shows that the shoo6ng was 
probably jus6fied” 

1.7.4 “The problem is that too many parents 
in these communi6es don’t take re-
sponsibility for their children” 

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   
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1.8 Scenario 8: ‘You are facing a difficult science project and have been assigned to work with a 

young woman you have seen before but have not met personally. She has long dark wavy hair and 

light brown skin. You cannot tell what racial or ethnic group she belongs to, but she speaks English 

without an accent.’ 

How likely is it that you would think or actually say the following during the interac=on? 

1.9 Scenario 9: ‘You are at a club with your friends and end up speaking with a young Black woman at 

the bar. Her hair is braided and she is wearing a colourful dress. She speaks English with an Irish ac-

cent.’

How likely is it that you would think or actually say the following during the interac=on? 

1.7.5 Want to avoid expressing my opinion 
directly but comment any of the above 
statements on social media ayerwards. 

1.7.6 Want to make an excuse to go home 
early to avoid discussing this topic. 

Think Actually say/do

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

Think Actually say

1.8.1 “Where are your parents from?” (if not 
finding out her ethnic origin by asking: 
“Where are you from?”) 

1.8.2 “Where you are really from?” (if she 
answers: "Ireland" to above ques6on) 

1.8.3 “You speak English really well”    1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

Think Actually say

1.9.1 "You look like an African goddess" 

1.9.2 ""I like your big lips”

1.9.3 “You have beau6ful curves” 

1.9.4 “I like the colour of your skin" 

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        

   1  2   3   4   5   

        
   1  2   3   4   5   

        

   1  2   3   4   5   
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Q3 Internal and External Mo:va:on to Respond without Prejudice (IMS-EMS) 

Q4 Colorblind Racial Ideology (CBRI) 

Strongly agree Somewhat agree Neither agree nor 
disagree

Somewhat dis-
agree

Disagree

1 2 3 4 5

3.1 External Mo:va:on to Respond without Prejudice

3.1.1 Because of today's PC (poli6cally correct) standards I try to appear non-
prejudiced toward Black people. 

3.1.2 I try to hide any nega6ve thoughts about Black people in order to avoid 
nega6ve reac6ons from others. 

3.1.3 If I acted prejudiced toward Black people, I would be concerned that 
others would be angry with me.

3.1.4 I aZempt to appear non- prejudiced toward Black people in order to 
avoid disapproval from others 

3.1.5 try to act non- prejudiced toward Black people because of pressure 
from others. 

3.2 Internal Mo:va:on to Respond without Prejudice

3.2.1 I aZempt to act in non- prejudiced ways toward Black people because it 
is personally important to me. 

3.2.2 According to my personal values, using stereotypes about Black people 
is OK. (R)

3.2.3 I am personally mo6vated by my beliefs to be non-prejudiced toward 
Black people. 

3.2.4 Because of my personal values, I believe that using stereotypes about 
Black people is wrong. 

3.2.5 Being non-prejudiced toward Black people is important to my self- con-
cept. 

  1  2   3   4   5 

    

  1  2   3   4   5 

    

  1  2   3   4   5 

    

  1  2   3   4   5 

    

  1  2   3   4   5 

    

  1  2   3   4   5 

    

  1  2   3   4   5 

    

  1  2   3   4   5 

    

  1  2   3   4   5 

    

  1  2   3   4   5 

    

Strongly agree Somewhat agree Neither agree nor 
disagree

Somewhat dis-
agree

Disagree

1 2 3 4 5

4.1 Ethnic and cultural group categories are not very important for under-
standing or making decisions about people. 

  1  2   3   4   5 
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Q5 Aversive Racism (AR) 

4.2 It is really not necessary to pay aZen6on to people’s racial, ethnic, or cul-
tural backgrounds because it doesn’t tell you much about who they are. 

4.3 At our core, all human beings are really all the same, so racial and ethnic 
categories do not maZer. 

4.4 Racial and ethnic group memberships do not maZer very much to who we 
are. 

4.5 All human beings are individuals, and therefore race and ethnicity are not 
important. 

  1  2   3   4   5 

    

  1  2   3   4   5 

    

  1  2   3   4   5 

    

  1  2   3   4   5 

    

Strongly agree Somewhat agree Neither agree nor 
disagree

Somewhat dis-
agree

Disagree

1 2 3 4 5

5.1 I would feel nervous if I had to sit alone in a room with a Black person 
and start a conversa6on. 

5.2 I just do not know what to expect from Black people. 

5.3 Although I do not consider myself a racist, I do not know how to present 
myself around Black people. 

5.4 My lack of knowledge about the culture of Black people prevents me 
from feeling completely comfortable around them. 

5.5 I can interact with Black people without experiencing much anxiety. 

5.6 If I were at a party, I would have no problem with star6ng a conversa6on 
with a Black person. (R)

5.7 It makes me uncomfortable to bring up the topic of racism around Black 
people. 

5.8 I experience liZle anxiety when I talk to Black people. (R)

5.9 The cultural differences between Black Irish people and White Irish peo-
ple makes interac6ons between them awkward. 

5.10 I would experience some anxiety if I were the only White person in a 
room full of Black people. 

511 I worry about coming across as a racist when I talk with Black people.   1  2   3   4   5 

    

  1  2   3   4   5 

    

  1  2   3   4   5 

    

  1  2   3   4   5 

    

  1  2   3   4   5 

    

  1  2   3   4   5 

    

  1  2   3   4   5 

    

  1  2   3   4   5 

    

  1  2   3   4   5 

    

  1  2   3   4   5 

    

  1  2   3   4   5 
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Q6 Belief in a Just World

Q7 Modern Racism 

Strongly agree Somewhat agree Neither agree nor 
disagree

Somewhat dis-
agree

Disagree

1 2 3 4 5

6.1 I am confident that jus6ce will always win in the world no maZer what. 

6.2 I think in general there is jus6ce in the world. 

6.3 I am convinced that one of these days everybody will get res6tu6on for 
suffered injus6ce. 

6.4 I firmly believe that injus6ce in life in general is the excep6on rather than 
the rule. 

6.5 I believe that, in the maZer as a whole, everybody gets what they fairly 
deserves. 

6.6 When asked to decide on important issues, I think that all par6es con-
cerned will try hard to be just. 

  1  2   3   4   5 

    

  1  2   3   4   5 

    

  1  2   3   4   5 

    
  1  2   3   4   5 

    

  1  2   3   4   5 

    

  1  2   3   4   5 

    

Strongly agree Somewhat agree Neither agree nor 
disagree

Somewhat dis-
agree

Disagree

1 2 3 4 5

7.1 Discrimina6on against Black people is no longer a problem in Ireland. 

7.2 There have been enough programs designed to create jobs for Black Irish 
people. 

7.3 Racist groups are not a threat toward Black Irish people. 

7.4 It is easy to understand Black Irish peoples' demands for equal rights. (R)

7.5 Black Irish people get too liZle aZen6on in the media. (R)

7.6 Black Irish people are gevng too demanding in their push for equal 
rights. 

  1  2   3   4   5 

    

  1  2   3   4   5 

    

  1  2   3   4   5 

    

  1  2   3   4   5 

    

  1  2   3   4   5 

    

  1  2   3   4   5 
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Q8 Intergroup Contact Quan:ty 

Q9 Demographics  

9.1 What is your age?  

 

9.2 Which gender do you iden:fy with? 

  Male 

  Female 

  Other. If so, please specify: 

 

  I prefer not to answer  

9.3 How would you describe your ethnic or cultural background? 

  White Irish 

  Irish Traveller 

  Any other White background. Please elaborate:  

7.7 It is important to invest money in teaching Black Irish people their moth-
er tongue. (R)

7.8 Special programs are needed to create jobs for Black Irish people. (R)

7.9 A mul6cultural Ireland would be good. (R)   1  2   3   4   5 

    

  1  2   3   4   5 

    

  1  2   3   4   5 

    

Strongly agree Somewhat agree Neither agree nor 
disagree

Somewhat dis-
agree

Disagree

1 2 3 4 5

8.1 In the past, I have interacted with Black people in many areas of my life 
(e.g., school, friends, work, clubs). 

8.2 The neighborhood(s) I grew up in had mostly White students. (R)

8.3 The high school I aZended had mostly White students. (R)

8.4 In the past, I have rarely interacted with Black people. (R)

  1  2   3   4   5 

    

  1  2   3   4   5 

    

  1  2   3   4   5 

    

  1  2   3   4   5 
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  Mixed / Mul6ple ethnic groups. Please elaborate:  

 

 Asian / Asian Irish. Please elaborate if needed:  

 

  Black / Afro Irish. Please elaborate if needed:  

 

  Any other Black background. Please elaborate:  

 

  Other ethnic group. Please elaborate:  

 

  I prefer not to answer  

9.4 Do you currently live in Ireland? 

  Yes 

  No 

9.5 For how many years have you lived in Ireland? 

9.6 What is your educa:on level? 

  Junior Cer6ficate 

  Leaving Cer6ficate 

  Undergraduate Degree 

  Postgraduate Qualifica6on 

  Above Postgraduate Qualifica6on 

  Other. If so, please specify:

  I prefer not to answer 

9.7 Which on the following descrip:ons comes closest to how you feel about your household's in-

come nowadays?  
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  Living comfortably on present income  

  Coping on present income 

  Finding it difficult on present income  

  Finding it very difficult on present income  

9.8 Please indicate how you would categorise your own poli:cal ideology (0 = Extremely Liberal, 10 

= Extremely Conserva:ve)  

1  2  3  4  5  6  7  8  9 10 

                  

9.9 Religion and Religiosity  

9.9.1 Do you consider yourself as belonging to any par:cular religion or denomina:on?  

  Yes 

  No 

9.9.2 Which religion or denomina:on do you belong to?  

  Roman Catholic 

  Church of Ireland 

  Protestant 

  Presbytarian 

  Eastern Orthodox 

  Greek Orthodox 

  Other Chris6an Denomina6on. If yes, please specify: 

 

  Jewish 

  Islamic 

  Buddhist 

  Hindu 

  Other non-Chris6an religions. If yes, please specify: 

  I prefer not to answer 
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9.9.3 Regardless of whether you belong to a par:cular religion, how religious would you say you 

are? (1 = not at all religious, 10 = very religious)  

1  2  3  4  5  6  7  8  9 10 
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